¥ RTROY

Todir it Rudestn

. — CITY SCHOOL DISTRICT

BOARD OF EDUCATION

AGENDA
Date of Meeting: July 1, 2026
Type of Meeting: REGULAR MEETING
Location: Troy Middle School
Time: 6:00 PM Re-Organization Meeting

6:15 PM Executive Session
6:30 PM Regular Meeting

. Call to Order
A. Executive Session
B. Public Session
1. Pledge of Allegiance

C. Public Input on agenda and non-agenda items non-action items
Members of the public in attendance at this meeting are provided with an opportunity to address the Board of
Education to comment about this agenda or operations within the school district. Due to time constraints, we
cannot respond during the public comment period. Comments may be recorded and responded to by the Board of
Education or Superintendent at a later date. Comments related to a specific personnel matter or to a student will
not be allowed to be made during the public comment period. The Board expects members of the public to speak
in a respectful and courteous manner. We ask that all persons keep their comments to five minutes or less.

II. Non-Action Items

A. Superintendent Update - District Goals Discussion - J. Carmello

B. Unclassified Employee Transfers 2026-2027 School Year (For notification purposes only)

NAME EROM POSITION
Kaitlin Constable ELA Teacher
Shawna Smith PE Teacher
Robert Wallen PE Teacher
Kassandra Kinkead Speech Teacher
Bayly Lammon Speech Teacher
Brianna Houle SPED-SC Teacher
Isabelle DeChaiaro Social Worker
Elaine Herron Social Worker
Elizabeth Carcich Social Worker
Kerry DeBruce Instructional Coach

lll. Action Items

A. Approval of Minutes
1. June 17, 2026
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(Reviewed by R. Stiles and J. Currey)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, NY, hereby accepts
the recommendation of the Superintendent to approve the following unclassified and classified personnel actions:

Unclassified Items 1-12 (within linked document)

13. Unclassified Employees - Summer 2026 Curriculum Writing and Professional Development

Summer 2026 Curriculum Writing and Professional Development

Classified Items 1-9 (within linked document)

Staff Matters (Unclassified and Classified)

C. Superintendent Recommendations - Programs (Reviewed by R. Stiles)

1. Special Education Placements

BE IT RESOLVED, that the Committee on Special Education has submitted to the Board of Education
students having the registration numbers as listed in 2025-2026 and 2026-2027 classes for students with
special needs.

2025-2026 Special Education Placements
2026-2027 Special Education Placements

2. Restorative Edge Consulting, LLC (2026-2027 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Restorative Edge Consulting, LLC for
district-wide restorative practices training from July 1, 2026 through June 30, 2027 at a cost not to exceed
$55,000.00 to be paid from the Student Mental Health grant funds.

Restorative Edge Consulting, LLC (2026-2027 Contract)

3. SBC Instructional Consulting, LLC (2026-2027 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with SBC Instructional Consulting, LLC for
ENL professional development and district-wide support from July 1, 2026 through June 30, 2027 at a cost
not to exceed $36,000.00 to be paid from the Title Il grant and General funds.

SBC Instructional Consulting, LLC (2026-2027 Contract)

4. NurseCore Management Services, LLC d.b.a. NurseCore of Albany (2026-2027 Contract)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with NurseCore Management Services, LLC
d.b.a. NurseCore of Albany for special education services from July 1, 2026 through June 30, 2027 at a rate
of $168.95 per RN visit including an hourly RN rate of $73.00 per hour and $120.95 per LPN visit including an
hourly LPN rate of $56.95 per hour to be paid from the Special Education grant funds.

NurseCore Management Services, LLC d.b.a. NurseCore of Albany (2026-2027 Contract)
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https://docs.google.com/spreadsheets/d/1s2w82eyl0t1jEePuZTCdmZzrkuUU6ngio5iEFkVLxNw/edit?usp=sharing
https://drive.google.com/file/d/19rw_7EWW_oS5dCs5AylTCsy6YtXW9WTB/view?usp=sharing
https://drive.google.com/file/d/1OdNjkOaC5Vy-ccXwwZ1ecV3p5maJX5Om/view?usp=sharing
https://drive.google.com/file/d/1UJ1V2qdXydqUJNXtUPmI51dR-Q_3HX-N/view?usp=sharing
https://drive.google.com/file/d/1P7GZ-nPAT7SYhlH_U48NRHROx6RXwsEg/view?usp=sharing
https://drive.google.com/file/d/1shPQfjOiulZeO3btazdomOXQGKu7s8g6/view?usp=sharing
https://drive.google.com/file/d/1Yit1Y7vwrvUYgC6T9E0uCLuOfWrHEWdi/view?usp=sharing

5. Dr._John O’Bryan (2026-2027 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Dr. John O’Bryan as consultant to the
district and providing medical services from July 1, 2026 through June 30, 2027 in the amount of $34,080.00
to be paid from the Health Services funds.

Dr. John O’Bryan (2026-2027 Contract)

6. RI NE Data Management - Ed Law 2-d 2026-2027

WHEREAS, four (4) BOCES (Onondaga-Cortland-Madison BOCES,
Albany-Schoharie-Schenectady-Saratoga BOCES, Madison-Oneida BOCES and Broome-Tioga BOCES)
have collaborated and entered into an Article 5 General Municipal Law intermunicipal arrangement for the
purpose of improving vendor management and data security and privacy practices for school districts and/or
BOCES statewide known as the RIC ONE Risk Operations Center (the “ROC”);

WHEREAS, the Board of Education of the Troy City School District, through its affiliation with a locally based
Regional Information Center, participates with the ROC and desires, for the 2026-2027 fiscal year, to
authorize the ROC and its attorneys to negotiate Data Privacy Agreements and related exhibits (DPAs) with
vendors and third-party contractors that include the requirements of, and compliance with, New York State
Education Law Section 2-d and Part 121 Regulations (collectively, “Ed Law 2d”) related to student personally
identifiable information (PIl) and certain Teacher and Principal APPR data;"

WHEREAS, the ROC also partners with NYSED, the Access4Learning Student Data Privacy Consortium
(SDPC) and The Education Cooperative (TEC), to negotiate and approve Ed Law 2-d compliant DPAs;

WHEREAS, the DPAs are presented to school districts and/or BOCES for final execution and do not require
the expenditure of funds beyond those budgeted;

BE IT RESOLVED, the Board of Education authorizes the use of DPAs negotiated by the RIC ROC and its
attorneys, consistent with its needs and the needs of its students; and

BE IT FURTHER RESOLVED, that the Troy City School District reserves to itself the right to make
determinations regarding the use of such DPAs and the software and/or technology resources to which they

relate and to consult with its own legal counsel to review any specific issues or concerns before executing any
DPA.

rintendent Recommendations - Busin Finan (Reviewed by A. Hotaling)
1. Book Surpl

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, NY, hereby
accepts the inventory lists of library books from Troy High School for surplus to be sold, donated or recycled.

Troy High School Book List

2. Bid Extension - Motor Fuel

BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
award the following extension of the bid originally opened June 18, 2024 for Motor Fuels to be awarded as
follows:

line (Fleet Fuel Car tem):
Global Montello Group
800 South Street / PO Box 9161
Waltham, MA 02454-9161

Firm Differential +$0.05
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https://drive.google.com/file/d/14ifsdbdGDJN-MQq_frX_oEbh32q2CyAs/view?usp=sharing
https://drive.google.com/file/d/1WoF376TdHJeNZfbyBh7gEMqDKpXFt18X/view?usp=sharing

3. Bid Award - School Uniforms

BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
award the following bid opened on June 9, 2026 for TCS School Uniforms to be awarded to the following
lowest responsible bidder:

Bidder Empire Printing

Adult Short Sleeve Crew Neck Tee - Black (XSmall-5XL) $3,261.40
Adult Crewneck Sweatshirt - Heather Grey (XSmall-5XL) $6,940.60
Adult Long Sleeve Crew Neck Tee - Black (XSmall-5XL) $5,416.00
Adult Zip Up Men'’s Fleece - Black (Small-5XL) $11,238.70
Adult Jogger Sweatpants - Black (XSmall-5XL) $9,481.40

Total Contract: $36,338.10

4. Donation

BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
accepts the following donations:

Donor Purpose
TMS PTO/Booster Club Transportation for 8th Grade Field Trip - $306
TMS PTO/Booster Club Transportation for 6th Grade Field Trip - $979.20
TMS PTO/Booster Club Transportation for 7th Grade Field Trip - $1377.00
5. ital Ar hools Health Insuran n ium (CASHIC) Tr nd Altern Tri A intmen

BE IT RESOLVED, that the Enlarged City School District of Troy Board of Education hereby appoints Adam
Hotaling as Trustee of CASHIC, and Julianna Currey as Alternate Trustee, pursuant to the CASHIC Trust

Agreement.
F. Board of E ion - Employment Agreemen
1. Employment Agreement - rintendent of School

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy hereby approves
the continuation of John Carmello as Superintendent of Schools, upon the terms and conditions set forth in a
written Agreement between the parties commencing July 1, 2026 through June 30, 2031, and hereby
authorizes the President of the Board of Education to execute the Agreement on behalf of the Board.

2. Employment Agreement - Deput rintendent
BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent of Schools,
hereby approves of the Deputy Superintendent employment agreement for Roy Stiles for the period of
July 1, 2026 through June 30, 2031.

3. Employment Agreement - Assistant rintendent for B

BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
approves the Employment Agreement for Adam Hotaling for the period of July 1, 2026 through June 30, 2031.

4. Employment Agreement - Treasurer

BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
approves the Terms and Conditions Agreement for Adam DiNovo, for the period of July 1, 2026 through
June 30, 2027.
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G. District Announcements
1. Euture BOE Meetings - All meetings will take place at TMS at 6:00pm.
a. July 29, 2026
b. August 12, 2026
c. August 26, 2026
d. September 9, 2026
2. Troy Triumphs

H. Adjourn
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June 30, 2026
10:10:33 am

Enlarged City School District of Troy

Page 1

Proposed Agenda
July 1, 2026

Staff Matters - Unclassified

l. Unclassified Employee Retirement
Name FTE
Laurie A. Petteys 1.0000

Location

a. PS16

Unclassified Employee Withdrawal of Acceptance
Name FTE
Alyssa |. Rashford 1.0000

a. PS16

1. Unclassified Employee Probationary Appointment

a.

Name: Sabrina Craven

Tenure Area: Mathematics

FTE: 1.0000 Location: TMS
Probationary Start/End Dates: 05/22/2026 - 05/21/2030
Annual Salary: $51523.00 (S-1, C-A)

(Certification Issued)

Name: Olivia Fazio

Tenure Area: Elementary

FTE: 1.0000 Location: PS2
Probationary Start/End Dates: 09/01/2026 - 08/31/2030
Annual Salary: $54333.00  (S-1, C-E)

(Resignation - Ashley Sheedy)

Position: Teacher -

Name: Angela M. Fiducia

Tenure Area: Business, Dist Ed.
FTE: 1.0000 Location: TMS
Probationary Start/End Dates: 09/01/2025 - 08/31/2029
Annual Salary: $51523.00 (S-1, C-A)

Position:

Tenure Area
Teaching Assistant

Location

(reviewed by R. Stiles)

Effective Date
06/26/2026

Position
Teacher - Grade 2

Position: Teacher - Mathematics

Certification: Mathematics 5-9; Initial

Grade 5

Certification: Childhood Ed. 1-6; Initial

Teacher - Home & Career Skills

Certification: Business & Marketing; Transitional A

(Amend Appointment Type, 9/3/2025 BOE Agenda, Page 1 of Staff Matters (Unclassified and Classified)

Attachment)

Name: Molly Kurzanski

Tenure Area: Foreign Language
FTE: 1.0000 Location: THS
Probationary Start/End Dates: 01/09/2026 - 01/08/2030
Annual Salary: $54732.00 (S-2, C-C)

(Certification Issued)

Position:

Name: Ashley Sheedy

Tenure Area: Teaching Assistant
FTE: 1.0000 Location: PS14
Probationary Start/End Dates: 09/01/2026 - 08/31/2030
Annual Salary: $34408.00 (S-5, C-22)

(Retirement - Anne Miller)

Position:

Name: James Strope

Tenure Area: Teaching Assistant
FTE: 1.0000 Location: PS14
Probationary Start/End Dates: 09/01/2026 - 08/31/2030
Annual Salary: $31864.00 (S-1, C-22)

(Resignation - Randy Harlow)

Position:

Name: Megan Campney

Tenure Area: Teaching Assistant
FTE: 1.0000 Location: PS16
Probationary Start/End Dates: 09/01/2026 - 08/31/2030
Annual Salary: $32378.00 (S-2, C-22)

(Transfer - Emileigh Fosmire)

Position:

Name: Kayla Hartman

Tenure Area: School Counseling & Guidance

FTE: 1.0000 Location: THS

Probationary Start/End Dates: 09/01/2026 - 08/31/2030
Annual Salary: $57580.00  (S-2, C-l)

(New Position)

WinCap ~ Ver. 26.06.25.2023

Teacher - Foreign Language

Certification: Spanish; Transitional B

Teaching Assistant

Certification: Teaching Assistant; Level | Teaching Assistant

Teaching Assistant

Certification: Teaching Assistant; Initial

Teaching Assistant

Certification: Teaching Assistant; Initial

Position: College and Career School Counselor

Certification: School Counselor; Provisional



June 30, 2026 Enlarged City School District of Troy

10:10:33 am

Proposed Agenda
July 1, 2026

V. Unclassified Employee Temporary Instructional Appointment

a.

Name: Melvin R. Rivers

FTE: 1.0000 Location: TMS
Effective Date: 07/01/2026 - 06/30/2027
Annual Salary: $59937.00  (S-5, C-G)

Position: Teacher - Business/Commerce
Certification: Pending

b. Name: Alyssa Mains
FTE: 1.0000 Location: TCS Position: Teacher - Language Arts
Effective Date: 07/01/2026 - 06/30/2027 Certification: English; Initial
Annual Salary: $59396.00  (S-5, C-F)

c. Name: Alyssa Blakely
FTE: 1.0000 Location: TMS Position: Teacher - Language Arts
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $58392.00  (S-4, C-E)

d. Name: Cole S. Malerba
FTE: 1.0000 Location: THS Position: Teacher - Foreign Language
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $56499.00  (S-2, C-E)

e. Name: John Pemrick
FTE: 1.0000 Location: TMS Position: Teacher - Home & Career Skills
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $56499.00  (S-2, C-E)

f. Name: Sydney Facto
FTE: 1.0000 Location: TMS Position: Teacher - Science
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $56225.00 (S-4, C-A)

9. Name: Jillian Hooper
FTE: 1.0000 Location: PS2 Position: Teacher - Special Ed Assigned
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $58392.00 (S-4, C-E)

h. Name: Eilish Murray
FTE: 1.0000 Location: PS16 Position: Teacher - Special Ed: Self-Contained
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $56499.00  (S-2, C-E)

i. Name: Laura Folos
FTE: 1.0000 Location: PS16 Position: Teacher - Special Ed: Self-Contained
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $65459.00  (S-8, C-E)

- Name: Jonah Dworkin
FTE: 1.0000 Location: THS Position: Teacher - Special Ed: Self-Contained
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $56499.00  (S-2, C-E)

k. Name: Brendan Icso
FTE: 1.0000 Location: THS Position: Teacher - Tech/Vocational Ed
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $65459.00  (S-8, C-E)

l. Name: Isabella Pevny
FTE: 1.0000 Location: THS Position: Teacher - Tech/Vocational Ed
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $58392.00  (S-4, C-E)

m. Name: Victoria A. Adams-Marchant
FTE: 1.0000 Location: PS2 Position: Teacher - Grade 1
Effective Date: 07/01/2026 - 06/30/2027 Certification: Pending
Annual Salary: $54333.00  (S-2, C-A)

V. Unclassified Employee Temporary Stipends
A. Odyssey of the Mind Facilitator

Name FTE Stipend Location

a. Jessica M. Maloney 1.0000 $7000.00 PS2

WinCap ~ Ver. 26.06.25.2023
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June 30, 2026

10:10:33 am Proposed Agenda
July 1, 2026
V. Unclassified Employee Temporary Stipends
Home School Coordinator
Name FTE Stipend Location
a. Lakime O. Meadows 1.0000 $13000.00 PS2
MTSS Building Liaison
Name FTE Stipend Location
a. Erika Jurewicz 1.0000 $3000.00 PS12

VI.

VII.

VIII.

XI.

Unclassified Special Education Extended School Year Staff

Teaching Assistants

Name Hourly Rate
a. Nicole A. Wilmot $28.00
b. Jenna L. Dennin $28.00
c. Racquel Dzembo $28.00

Unclassified Substitute Summer School Staff

(All areas: Elementary, Secondary TMS, Secondary THS & Special Education)

Name Hourly Rate Position
a. Abigail Pauli $35.00 Substitute Teacher
b. Abigail Pauli $28.00 Substitute Teaching Assistant
c. Christine A. Cooney $35.00 Substitute Teacher
d. Christine A. Cooney $28.00 Substitute Teaching Assistant
e. Adelaide E. Montesano $28.00 Substitute Teaching Assistant

Unclassified Employee Withdrawal from Summer School Appointment

Enlarged City School District of Troy

Name Position
a. Kadedra Allen Summer School Teaching Assistant

Unclassified Employee Rescind Summer School Appointment
Name Position
a. Cheryl Wall Summer School Teacher TMS

Unclassified Employee Summer Work

School Counselors Summer Work

Name Daily Rate Days Location
a. Schylar J. Arrington $294.41 Upto5 PS16
b. Kayla Hartman $287.90 Upto 15 THS
School Social Worker Summer Work
Name Daily Rate Days Location
a. Elaine Herron $305.10 Upto5 PS18
b. Jessica L. Davey $274.38 Upto5 TMS
c. Kateri G. Vumbaco $271.67 Upto5 PS18
d. Abigail Hillary $342.05 Upto5 CHS
Pre-K Screening Specialist
Name Hourly Rate Hours Fund
a. Elaine M. McGuirk $35.00 Up to 45 PreK Grant
Unclassified Employee Substitutes - 2026-2027 School Year
Name Daily Rate Position
a. Ivonne M. Rivera Soto $115.00 Sub TA - Uncertified
b. Diane F. Allen $170.00 Sub Teacher - Retired
c. Gabriella E. Dudley $130.00 Sub Teacher - Uncertified
d. Gabriella E. Dudley $115.00 Sub TA - Uncertified
e. Reece Brown $130.00 Sub Teacher - Uncertified
f. Reece Brown $115.00 Sub TA - Uncertified
g. Jordan Vandenburgh $130.00 Sub Teacher - Uncertified
h. Jordan Vandenburgh $115.00 Sub TA - Uncertified
i. Anne Miller $115.00 Sub TA - Uncertified
j- Anne Miller $130.00 Sub Teacher - Uncertified
k. Sara J. Ladopoulos $170.00 Sub Teacher - Retired

WinCap ~ Ver. 26.06.25.2023
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June 30, 2026 Enlarged City School District of Troy

10:10:33
am Proposed Agenda

July 1, 2026

XI. Unclassified Employee Substitutes - 2026-2027 School Year

Name Daily Rate Position
I Christine A. Cooney $115.00 Sub TA - Certified
m. Christine A. Cooney $130.00 Sub Teacher - Uncertified

XII. Unclassified Employee Tutors - 2026-2027 School Year

Name Step Hourly Rate
a. Lori A. Delaney 4 $28.00
b. Taylor Philippi 2 $35.00
c. Sara J. Ladopoulos 1 $40.00
d. Sitora Wirfel 2 $35.00
B.  Staff Matters - Classified (reviewed by J. Currey)
l. Classified Employee Resignation
Name FTE Location Position
a. James Strope 1.0000 PS14 School Monitor/Elementary

1. Classified Employee Probationary Appointment

a. Name: Collea M. Jackson
FTE: 1.0000 Position: School Registered Nurse-11Mon
Location: TCS Probationary Period: 01/05/2026 - 01/04/2027
Annual Salary: $49647.00 (S-3, G-11M)

b. Name: Bryan Nazario Rodriguez
FTE: 1.0000 Position: School Monitor/Secondary
Location: THS Probationary Period: 09/01/2026 - 10/31/2027
Annual Salary: $35884.00 (S-1, G-3N)
(Replacing- Tim Dennin)

c. Name: Joseph A. Parker
FTE: 1.0000 Position: School Monitor/Elementary
Location: CHS Probationary Period: 09/01/2026 - 10/31/2027
Annual Salary: $32477.00 (S-1, G-3A)
(Resignation - Elizabeth Burt)

1", Classified Employee Provisional Appointment

a. Name: Anne Van Huben
FTE: 1.0000 Position: Occupational Therapist
Location: PS18/THS/TMS Effective Date: 09/01/2026

Annual Salary: $63203.00 (S-7, G-OTPT)
(Resignation - Tulin Ture)

V. Classified Employee Permanent Appointment
a. Name: Mark Burch
FTE: 1.0000 Location: PS12 Position: Laborer - Nights
Effective Date: 07/01/2026 Annual Salary: $47687.00 (S-3, G-13)
(Transfer - Daniel Sovie Jr.)
V. Classified Employee Temporary Stipend
Name Stipend Position
A Nadia Carey $20000.00 Transition Coordinator
B. Samuel Wessels $8500.00 Building Maintenance Supervisor
VI. Classified Employee Summer Work
A. School Nurse - Summer Hours
(Set up office for new school year)
Name Hourly Rate Hours Location
a. Amanda Bariteau $38.47 Up to 20 hours PS14
b. Lisa Markowski $44.62 Up to 20 hours THS
c. Mackenzie S. McDowell $35.64 Up to 20 hours PS16

WinCap ~ Ver. 26.06.25.2023
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June 30, 2026

10:10:33 am Proposed Agenda
July 1, 2026
VI. Classified Employee Summer Work
A. School Nurse - Summer Hours
(Set up office for new school year)
Name Hourly Rate Hours

d. Keron M. Moore-Chung $39.24 Up to 20 hours
e. Candice Pollay $39.24 Up to 20 hours
f. Renae Sawyer $39.24 Up to 20 hours
g. Monica I. Scattareggia $47.69 Up to 20 hours
h. Jordan G. Sweet $36.32 Up to 20 hours
i. Julie-Ann Welch $40.01 Up to 20 hours
j- Mandi C. Conroy $43.85 Up to 20 hours
k. Nicole M. Davin $39.24 Up to 20 hours
I Collea M. Jackson $32.24 Up to 20 hours
m. Erica Mahar $42.31 Up to 20 hours

Classified Employee Summer Maintenance

Effective 07/01/2026- 08/31/2026 Hours:  7:00 am - 2:30 pm daily

Name

a. Dennis Pompey
b. Richard O'Hare
c. Edward Thompson Jr

VIL.

VIII.

Classified Employee Summer School

A. Summer Monitor

Name Hourly Rate Program
a. Matthew J. Young $24.88 Secondary - TCS
b. Robert Van Cott $24.48 Secondary - TCS

Classified Employee Temporary Assignments

Name Rate Location
a. Karen Harrington $16.00 CHS
b. Sharissa J. Pompey $16.00 CHS
c. Librada Vazquez-Loyola $16.00 CHS
d. John Sorriento $16.00 PS18
e. Shardaha Myers $16.00 PS18
f. Darlene Kosakowski $16.00 PS18
g. Angela H. AlSallami $16.00 PS14
h. Jennifer Rondeau $16.00 PS14
i. Simone Swain $16.00 PS2
- Ameesha Moore $16.00 PS14
k. Jakaiyah Fogg $16.00 PS2
I Lantisha M. Diaz $16.00 PS2
m. Michael Marro $16.00 TCS
n. Marisol Santos-Aponte $16.00 PS16
o. Chelsea Snyder $16.00 PS16
p. Cindy Ebere $16.00 PS16
Classified Employee Substitutes
Name Hourly Rate Position
a. Stephen C. Sontheimer $20.00 Sub Custodial
b. Alice M. Bulmer $21.00 Sub Secretary
c. Derek E. Thompson $21.00 Sub Monitor
d. Derek E. Thompson $20.00 Sub Custodial

WinCap ~ Ver. 26.06.25.2023

Enlarged City School District of Troy

Location
T™MS
PS14
PS12
CHS
Troy Prep
T™MS
PS2
THS
TCS
PS18

$20.00 per hour

Position

Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide
Lunch Aide

Effective Date

07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
07/01/2026 - 06/30/2027
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	3.​Bid Award - School Uniforms​​BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby award the following bid opened on June 9, 2026 for TCS School Uniforms to be awarded to the following lowest responsible bidder:   

