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2023-2024 Receivership School Quarterly Report #1
Report Period: July 22, 2023, to October 30, 2023 (Due October 30, 2023)

This document is to be completed by the Superintendent Recelver and/or their designee and submitted electronically to OISR@NYSED.qov.

Complete all sections by fully responding to each prompt, For Districts with State Monitors, to streamline reporting, related metfrics, data, target status and applicable
evidence should be drawn from the most recent Superintendent-District Academic and Financial Summary Status Report based on the Monitor's Recommendations.

The reporting portion of this document is a self-assessment of the implementation and oufcomes of key strategies related to Receivership, and as such, is not considered a
formal evaluation by the New York State Education Department. Once finalized and accepted, this document In its entirety must be posted in a consplcuous, accessible

location on the district webslite. All responses should directly align with or be adaptations to previously approved improvement plans and require explicit engagement and
input from Community Engagement Teams.

Hypertlink to where this plan
School Name School BEDS Code District Lead Partner or EPO Receivership | will be posted on the district
School 2 491700010002 Troy City School https://www.troycsd.org/school
District -2/recelvership/
School Principal Building High School Graduation Rate
Superintendent i ; since the last School Principal Additional District Staff working | Grade-level {if applicable, please provide
per peporting period. attach resume) L%—m— Appointment Date on Program Oversight CQMgumﬂo the most mm_graduaﬂon
Mr. Carmello Amanda Klopott g|zor Dr. Donna Watson PK-5
Juli Currey
L l
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Please provide a plalin-language summary of this Cuarterly Report-based Continuation Plan to both reflect the changes and progress made since the last reporting period.
Describe the systems and processes utilized to implement lead strategles, engage the community, and actions taken to enact the Powers of the Receiver during the past
quarter have framed a basis for developing a data-informed continuation plan for the next school year.

The summary should be written in terms easily understood by the community-atdarge. Please avoid terms and acronyms that are unfamiliar to the public and limit the
summary to no more than 500 words. Applicable links must be made publicly avallable prior to submitting the report.
Sdnol:hasbeenfocusedonImmashgsh:dentachieumntbvfomslngonﬁefdlwﬂuheyshﬂegles:

Professional development focused on implementing a rigorous math curriculum {Eureka Math Squarad).
Professional development focused on creating readers, writers and critical thinkers {Unlts of Study/Lucy Calkins).
Ongoing feedback through Principal Walkthroughs and Data Feedback Strategies (DFS).

Surveys to gather input and data from the community (families, students, and staff).

Providing social emotional support and interventions {in the tlassroom) to students in order to support leamning.
Relationship buflding through community circles.

Providing a rigorous, consistent, challenging and supportive leaming environment.

Consistent curriculum across the grade levels

Decodable books

Engaging lessons

High interest books

» Heggerty
= Continual communication and support of families regarding attendance.

Moving into the 2023-2024 school year, School 2 is focusing on sustalning our key instructional strategies above while continuously buillding the capacity of teachers and the team
through our School Leadership Team and our three instructional coaches. Specifically, we will be focusing on the following key strategles:
« Implementing consistent coaching cycles to bulld reflective practitioners.
» Creating a sustainable School Leadership Team (SLT) that focuses on the following areas:
o Teaching & Learning
o Family & Community Engagement

Recefvership, 2023-2024 Q1 Report/OISR_Sept.23
{As required under Section 211{f] of NYS Ed. Low)
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SWD 16.7%
Date of Capture: October 23, 2023 Total Current Enroliment/Reglatrant Counts: N= 310 SWD/ELL porcentage total 0%

ELL 0%

2019-2020 | 20212022 | 2022-2023 Y1)

10.1%%30 | 10.3%%27 | 11.5% 438 0.64 %2

20%/ 6 18%45 | 28.9%/3# 11 0.003%%# 1

80%# 24 81%/ 22 TI%#27 0.003%##1

None | None | None | None

28 %Jit 8 22%{1 6 15.7 %/ 6 0% 0
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Out of School Suspensions #:
Number of students who recelved at least one day of out of school suspension.

Duplicated Suspensions #:

Number of the same student(s) suspended more than one time,

Undupiicated Suspensions #:

Number of students suspended out of school one thme.

English Lanquage Learners (ELL} Suspensions #:

Number of ELL students suspended at lsast one time.

Students with Dissbilithes (SWD) Suspensions ¥
Number of students with disabilities suspended at least one time.

Receivership, 2023-2024 Q1 Report/OISR_Sept.23
{As required under Section 211() of NYS Ed. Law)
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Parts I, ll. and Ifi - District and school! leadership should analyze and frame a summary of the steps taken to implement lead strategies during the first quarter, as
well as by identifying key strategies that were included in the 2023-2024.Conﬁnuation Plan_ as part of an ongoing process of confinuous and comprehensive planning, and

students to ensure posltive social-emotional well-being and active engagement in leaming in an inclusively diverse, culturally relevant, safe leamning space. Applicable resources
and related guidance can be accessed via the Department's Diversity, Equily, and Inclusion and Culturally Responsive-Sustaining (CR-S) Education Frameworks, (@ DEI Framework
and Policy Statement | New York State Education Department {nysed.qov), Culturally Responsive-Sustaining Education | New Yeork State Education Department (nysed.gov), and in
support of the NY Soclal Emotional Learning Benchmarks @ NYS SEL Benchmarks (nvsed,qov).

e When responding to prompts pertaining to the Quarterly Report #1, identify processes:
o Used throughout Quarter 1 to assess the impact of strategles implemented to improve student {eaming outcomes.
o For assessing the impact on student leaming outcomes that will be newly implemented during the new school year.

» Frame how the implementation of lead strategies addresses the needs of all lsamners, particularly the needs ofsubgrodps of students and those at risk for not meeting
State academic standards.

o Claims should be evidentiary in nature,
o Reported information and related data should be accessible and able to be reviewed upon request,

¢ To ensure sustained application of key data where strategy implementation results in long-ferm sustainable growth, District and school Leadership should assess the
impact of identified lead strategies on student leaming, as aligned to Technical Assistance and Support sessions and diagnostic review feedback.

7|Page
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Part |- Lead Strategies for School improvement
Include 3-4 core lead strategies that are central to the school’s improvement plan. Such strategies should be a continuation or extension of lead strategies implemented in

thepdorsdvoolyearandseweaskaylevsmforimpmmmembasedmhendsin sﬁ:deMperbmancemsemasovemmhmgappmadmsforsﬂmaglcaﬂylmplemenﬂng
targeted action plans leading to demonstrable improvement.

Quarterly Report #1 - Reflection on Lead Strategies Utilized during
July 22, 2023 - October 30, 2023

Identify the lead strategies that | Status
gulded the school's (RIYIG)
improvement strategy during
the reporting period, including
any that were discontinued.

For each lead sirategy, outline how the strategy supported meeting achievement-based progress towards this year's
demonstrable Improvement targets.

Monthly DFS Cycles forK-5 | G
(ELA, Math, Science)

» Teachers will work together collaboratively to continue to collect data throughout instruction in order to analyze and plan

Collecting and analyzing data with a quick tumaround for next Instructional steps is an important skill for teachers to
master. This strategy will continue to build teacher and use data to Inform Instruction,
Instructional coaches led the 2022-2023 menthly DFS cycles. The mornithly DFS meetings will continue.

next instructional steps. This will be crucial in order to continue to build teacher capacity and continue to grow teachers
who are leaders in our school. The bullding principal will attend both the monthly and wesekly meetings in order to support
the process and decision making.

'Rolease Time—TCSDand | Y
School 2: Efficacy Meetings,

Early Release Days-ERD,
| Facuity Meetings, etc. |

This lead strategy was selected in order to continue o build teacher capacily in order to provide research-based and
effective instructional practices. This will Increase students’ academic proficiency.

Early release days are used for the school and teachers to review, analyze and make instructional decisions, which Is
crucial to student growth and improvement.

Receivership, 2023-2024 Q1 Report/OISR_Sent.23
{As required under Section 211(f) of NYS Ed. Law}
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[ i * Facully meetings are targeted for teachers fo share best practices or to bring in outside resources to share about |
options/opportunities for families.

Attendance Communication | G

Hired a full ime attendance specialist for S2.
and Outreach

Consistent use of the S2 van to pick-up students.
Quarterly attendance challenges implemented.
School wide review of attendance data with students.
Attendance trackers used with all students.
Attendance awareness campaign

Home visits

STEAM and Career Days

Positive role models/mentoring

¢ Dora- School 2 dog

These strategies have positively impacted students’ attendance. The varlety and combination of strategles support many
families and the feedback has been very positive from staff and families.

Principal Walk- Y * Principal and District team conducts walk-throughs to give specific feedback to teachers and staff.

throughs/Feedback ¢ During September/October, there has been a large focus on procedures and routines In order to have a successful
leaming environment

* Feedback Is shared with teachers and coaches in order to support the building of teacher capacity and efficacy. This will

| lead to improvements in teaching and lsarning, which will increase academic  performance.

Soclal Emotional Structure |G e Second Step Curriculum K-5
and Implementation e Moming Meeting K-5
e Zones of Regulation K-5
+ Calm Down Comer K-5
s 2 SEL Specialists
* 1 school counselor & 2 soclal workers
¢ Individual counseling & group counseling
B 9]Page
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* Partnership with Rensselaer Mental Health Clinic a
e Dora, S2 dog for emotional support
These strategies support students so that they can leam in the classroom. It helps students leam how to resolve conflicts and
e regulate their emations.
Indicator Status | Identify specific strategies and action steps + Provide point in time data such as BOY, MOY and EOY benchmarks

(RIY/G)

implemented to support progress for each
Demonstrable Improvement Indicator.

used to measure and track cohorts to determine progress made.
Provide evidence of impact and measurable contributive value of
specific, applied methods on instruction, student leaming, and rates
of proficiency in ELA and Math .

* Describe how the data trends for this reporting cycle will inform future
action steps.

= Include a description of any adjustments made to the Continuation
Plan and comesponding data used to inform the adjustment, as
applicable.

* Provide hyperiinks, inclusive of evidence, such as data, information,
and/or relevant documents. Such must be made publicly avallable
prior to submitting this report.

#33:3-8 ELA Al Students MGP

Strategles:
e 5 days of embedded professional
development through Teacher's College
(This is differentiated based on teacher

Please see the addendum,

» The aReading data closely aligns with how students will parform
on the NYS ELA assessment. Our next steps are to select the

Receivership, 2023-2024 Q1 Report/OISR_Sept.23
{As required under Section 211{f) of NYS Ed_ Low)
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needs).

DFS cycles informal and formal

MTSS block for all students

Academic Parent Teacher Teams
Differentiated Instructional coaching cycles
Targeted professional development

Sneak a peek for teachers

Principal walk-throughs

Targeted tutoring to focus on ELA skills
{grades 3-5)

School Leadership Team and Data Liaison
Collaboration In order to make

students at high risk and work with teachers to create a pian to
support students’ leamning. Additionally, the principal and
instructional coaches will hold data meetings in December to
review student growth and to create a next step plan. Lastly,
creating a home-school partnership Is cruclal to our success.
Teachers will be sharing students’ academic strengths, concems,
and data with parents. Parents will also recelve an ELA strategy
to practice at home with the student and track the data. We will be
meeling in the winter to follow up on this progress with the
parents.

instructional ghifts.
#100: 3-8 ELAAIl Students Core | Y Strategles: Please see the addendum.
Subject PI * b5 days of embedded professional ¢ The aReading data closely aligns with how students will perform

development through Teacher's College
(This is differentiated based on teacher
needs).

DFS cycles-Informal and formal

MTSS block for all students

Academic Parent Teacher Teams
Differentiated Instructional coaching cycles
Targeted professional development
Sneak a peek for teachers

Principal walk-throughs

Targeted tutoring to focus on ELA skills
{grades 3-5)

School Leadership Team and Data Liaison
Callaboration in order to make
Instructional shifts.

on the NYS ELA assassment. Our next steps are to select the
students at high risk and work with teachers to create a plan fo
support students’ learning. Additionally, the principal and
instructional coaches will hold data meetings in December to
review student growth and to create a next step plan. Lastly,
creating a home-school partnership Is crucial to our success.
Teachers wili be sharing students’ academic strengths, concems,
and data with parents. Parents will also receive an ELA strategy
to practice at home with the student and track the data. We will be
meeting in the winter to follow up on this progress with the
parents.

Receivership, 2023-2024 Q1 Report/OISR_Sept.23
(As required under Section 211{f) of NYS Ed. Law}
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3-8 ELA Biack Core Subject Pl Y

Strategles:

5 days of embedded professional
development through Teacher's College
(This is differentiated based on teacher
needs).

DFS cycles informal and formal

MTSS block for all students

Academic Parent Teacher Teams
Differentiated Instructional coaching cycles
Targeted professional development
Sneak a peek for teachers

Principal walk-throughs

Targeted tutoring to focus on ELA skills
{grades 3-5)

School Leadership Team and Data Liaison
Collaboration In order to make
instructiona) shifts.

" | Please see the addendum,

¢ The aReading data closely aligns with how students will perform
on the NYS ELA assessment. Our next steps are to select the
students at high risk and work with teachers to create a plan to
support students’ leaming. Additionally, the principal and
instructional coaches will hold data meatings in December to
review student growth and to create a next step plan. Lastly,
creating a home-school partnership Is crucial to our success.
Teachers will be sharing students’ academic strengths, concems,
and data with parents. Parents will also receive an ELA
to practice at home with the student and track the data. We will be
meeting in the winter to follow up on this progress with the
parents.

Gap with non-Black Students

3-8ELABlackLevel2andabove | Y

Strategles:

5 days of embedded professional
development through Teacher’s College
(This is differentiated based on teacher
needs).

DFS cycles Informal and formal

MTSS block for all students

Academic Parent Teacher Teams
Differentiated Instructional coaching cycles

Please see the addendum.

¢ The aReading data closely aligns with how students will perform
on the NYS ELA assessment Our next steps are to select the
students at high risk and work with teachers to create a plan to
support students’ leaming. Additionally, the principal and
Instructional coaches will hold data meetings in December to
review student growth and fo create a next step plan, Lastly,
creating a home-school partnership is crucial to our success.
Teachers will be sharing students' academic strengths, concems,

2023-2024 ISR_Sept.23
{As required under Section 211{f) of NY5 &d. Low)
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Students

82,

* Consistent use of the S2 van to pick-up
students.

¢ Quarterly attendance challenges
implemented.

¢ School wide review of attendance data
with students.

e Attendance trackers used with all

students.

Attendance awareness campaign

Home visits

STEAM and Career Days

Positive role models/mentoring

¢ Dora- School 2 dog

These strategles have positively impacted
students’ attendance. The variety and

combination of strategies support many families

and the feedback has been very positive from
staff and families.

School 2 regularty compiles and reviews attendance data each day and
week. The next steps based off of individual data is to create fier 2
intervention groups for attendance. Additionally, we are scheduling
family meetings for those at risk of being chronically absent so that we

can identify the root cause and provide solutions.

» Targeted professional development and data with parents. Parants will also receive an ELA strategy
* Sneak a peek for teachers to practice at home with the student and track the data. We will be
« Principal walk-throughs meeting in the winter to follow up on this progress with the
 Targeted tutoring to focus on ELA skills parents.
(grades 3-5)
* School Leadership Team and Data Liaison
Collaboration in order to make
instructional shifts.
'EM Chronic Absenteeism - All * Hired a full ime attendance specialistfor | Please see the addendum.

Student Attendance

» Hired a full time attendance specialist for | Please see the addendum.

Receivership, 20232024 Q1 Report/OISR_Sept.23
{As required under Section 211{f) of NYS Ed. Low)
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s2. School 2 regularly compiles and reviews attendance data each day and

¢ Consistent use of the S2 van to pick-up week. The next steps based off of individual data is to create tier 2
students. intervention groups for attendance. Additionally, we are scheduling

¢ Quarterly attendance challenges family mestings for those at risk of being chronically absent so that we
implemented. can identify the root cause and provide solutions.

e School wide review of attendance data
with students,

+ Altendance trackers used with all

students.

Altendance awareness campaign

Home visits

STEAM and Career Days

Positive role models/mentoring

Dora- School 2 dog

These strategies have poslitively impacted

students’ attendance. The variety and

combination of sirategies support many familles

and the feedback has been very positive from

staff and familles.

Part Ill - Demonstrable iImprovement Level 2 indicators

Please list the school's L evel 2 indicators and complete all columns below. This information should provide details about how lead strategies will inform the implementation

of specific actions and activities that support goal sifainment, and ultimately target sustainable commitments that support progress foward Demonstrable improvement

Indicator targets attainment. If any changes in Level 2 indicator selections have occurred from last schoof year, provide details of this shift and the rationale for doing so in
the DIl Selaction Addendum.

Quarterly Report #1 with Reflection on Lead Strategles Utilized during
July 23, 2023 —- October 30, 2023

Indicator Status | Identify specific strategies and action steps » Provide polint in time data such as BOY, MOY and EOY benchmarks
(R/Y/G) | implemented to support progress for each of the | used to measure and track cohorts to determine progress made.

4|Page
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Demonsirable Improvement Indicators.

Provide evidence of impact and measurable contributive value of
specific, applied methods on instruction, student leaming, and rates
of proficiency in ELA and Math .

* Describe how the data trends for this reporting cycle will Inform future
action steps.

* Include a description of any adjustments made to the Continuation
Plan and corresponding data used to inform the adjustment,
applicable.

» Provide hyperiinks, inclusive of evidence, such as data, information,
and/or relevant documents. Such must be made publicly avaiable
prior to submitting this report.

3-8 ELA ED Students MGP

Strategles:

5 days of embedded professional
development through Teacher's College
(This is differentiated based on teacher
needs).

Please see the addendum.

| Note: There Is not MGP data avallable yet.

¢ The aReading data closely aligns with how students will perform
on the NYS ELA assessment. Our next steps are to select the

e DFS cycles informal and formal students at high risk and work with teachers to create a plan to
o MTSS block for all students support students’ leaming. Additionally, the principal and
e Academic Parent Teacher Teams instructional coaches will hold data meetings in December to
o e ooy CyTlon | g & M Leho) Parrer el o el tap plan. Lasty,
e Targeted £ | dave nt ng a p 1S Our success.
= Snoak & peck for weactan P Teachers will be sharing students’ academic strengths, concems,
e Principal walk-throughs and data with parents. Parents will also receive an ELA strategy
o School Leadership Team and Data Liaison to practice at home with the student and track the data. We will be
Collaboration in o'r’der to make meeting in the winter to follow up on this progress with the
instructional shifts. parents.
3-8ELABlackLevel2and above |Y Strategles: Please see the addendum.
Gap with non-Black Students e 5 days of embedded professional

development through Teacher's College

According to aReading, 27% of Black students are at low risk compared
to 33% of white students. However, it is imporiant to note the

Receivership, 2023-2024 ISR_Sept.23
{As required under Sectlon 213{f) of NY5 Ed. Law)
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(This is differentiated based on teacher
needs).

demographics of School 2 reflected in the addendum. The maljority of
our students at S2 are Black students, followed by Hispanic, Multiracial,

"3-8 Math Black Level 2 and above | R
(Gap with non-Black Students

s DFS cycles informal and formal and then white.
= MTSS block for all students
¢ Academic Parent Teacher Teams When reviewing student data, teachers will include the analysis of Black
« Differentiated Instructional coaching cycles | Students compared with non-black students In order to ldentify trends
* Targeted professional development and make adjustments to instruction. This has not been a data point that
« Sneak a peek for teachers we have analyzed in the past, so we will ensure that we include it in our
e Principal walk-throughs data meetings.
e School Leadership Team and Data Lialson

Collaboration in order to make

Instructional shifts.
¢ 3 days of embedded Eureka Math Please see the addendum.

Professional Development
Early release/faculty mestings (targeted

According to aMath, 23% of Black students are at low risk compared to

professional development) 44% of white students. However, it is important to note the
» DFS cycles demographics of Schoal 2 reflected in the addendum. The majority of
s MTSS our students at 52 are Black students, followed by Hispanic, Multiracial,
* Instructionsl coaching cycles and then white.
: ;f'l'ea"“k“:p';e' ohesional devolopment When reviewing student data, feachers will include the analysls of Black
P students compared with non-black students in order to identify trends
¢ Principal walk-throughs p : .
and make adjustments to instruction. This has not been a data point that
we have analyzed in the past, so we will ensure that we include it in our
I | | data meetings.
| 3-8 ELA Black Core Subject P Y Strategles: Please see the addendum.
* 5 days of embedded professional Pending: Testiet 1 Data

development through Teacher’s College
(This is differentiated based on teacher
needs).

DFS cycles informal and formal

student transiency. Next steps will be to review this subgroup’s testiet,

The 2023-2024 fall F&P data shows inconsistent data compared to the
2022-2023 spring F&P data. One reason for the difference is due to

Receivership, 2023-2024 Q1 Report/OISR_Sept.23

{As required under Section 211{f) of NYS Ed. Low)
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‘ e MTSS block for all students F&P and aReading data with teachers to identify additional supports to
e Academic Parent Teacher Teams put in place during instruction. By locking at the various data points,
 Differentiated Instructional coaching cycles | adjustments will be made to support individual students and groups of
o Targeted professional development students. This will happen during DF$ cycles, instructional coaching
 Sneak a peek for teachers meetings, and Individual teacher meetings.
e Principal walk-throughs
* Targeted tutoring to focus on ELA skills
(grades 3-5)
s School Leadership Team and Data Liaison
Collaboration in order to make
instructional shifts.
3-8 ELA ED Core Subject PI G Strategies: Please gsee the addendum,
¢ 5 days of embedded professional
development through Teacher’s College According to the fall aReading data, the ED students had a higher low
(This is differentiated based on teacher risk percentage than the non-ED students. As a community school, we
heeds). provide many resources to families that support the whole family. We will

DFS cycles informal and formal

MTSS block for all students

Academic Parent Teacher Teams
Differentiated Instructional coaching cycles
Targeted professional development

Sneak a peek for teachers

Principal walk-throughs

Targeted tutoring to focus on ELA skills
(grades 3-5)

School Leadership Team and Data Liaison
Collaboration in order to make
instructional shifts.

continue to monitor this data throughout our assessments and confinue
to provide food resources and community resources for our families.

3-8 Math Black Core SubjectPl | R

3 days of embedded Eureka Math

Please see the addendum.

Racaivership, 20232024 Q1 Report/OISR_Sept.23
{As required under Section 213(f) of NYS Ed. Law)
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3-8 Math ED Core Subject PI

Professional Developmant
Early release/faculty mestings (targeted
professional development)

The biggest area of improvement according to aMath Is our 5* grade
Black students. Only 8% of students were at low-risk. Next steps
regarding this data Is to meet as a team to discuss specific

Principal walk-throughs

DFS cycles students/interventions with the fifth grade team. We will also review the
MTSS master schedule in order to provide additional math support via the math
Instructional coaching cycles interventionist.

Targeted professional development

Sneak a peek for teachers

Principal walk-throughs -

3 days of embedded Eureka Math Please see the addendum.

Professional Development

Early release/faculty meetings (targeted
professional development)

DFS cycles

MTSS

Instructional coaching cycles

Targeted professional development
Sneak a peek for teachers

According to the fall aMath data, the ED students had a higher low risk
percentage than the non-ED students. As a community school, we
provide many resources to families that support the whole family. We will
continue to monitor this data throughout our assessments and continue
to provide food resources and community resources for our families.

Part IV- Communlty Engagement Team (CET)
The Communily Engagement Team Is a representative body designed to foster and support public engagement. The CET serves as an active thought partner coniribuling
fo and supporting the development of recommendations for school improvement as outlined by the schoof and district.

Recommendstions made by the CET, including how the school community and community at-large were engaged to (1) provide input into the schoof's Continuation Pilan
and (2) review and update, if necessary, its 2022-2023 Community Engagement Team Plan and membership for the 2023-2024 SY should be inciuded and detailed befow,

L_"Note' Adminfyzrutive. tischors. amd pareast repeesentalt of the CHT munt be ar entablishes in Cemmizsivater ‘s Regubauins {00 11gb)

Report Out of 2023-2024 CET Plan Implementation

Recedvership, 2023 2024 Q1 Report/OISR_Sept.23
{As required under Section 211{f) of NYS Ed. Law)
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o List the constituent categories of stakeholders that have participated as CET members * Outline the process by which new members of the CET will be identified and sslectad®.
during this reporting period. * Include any changes that will be made to CET membership for the 2023-2024 school
* Indlude any changes made to the CET's membership during this reporting period. Include year. Include the roles/itities of new members.
the roleftitte of any new members. * An outline of the schoof’s plan for CET meeting agsnda development, the Identification
* Provide data and related evidence used to measure the impact and efficacy of the CET. of action ltems, the role of stakeholders, and how progress will be monltored, and goal
¢ Describe how recommendations made by the CET during this reporting period were used attainment measured and reported.
to inform the implementation of the school’s Improvement plan. » Identify the methods that will ensure the CET wil have the necessary information and
key data {o analyze the Impact of lead sirategies and/or department-approved
inlarvantion and lurnaround modal in a timely manner,

« CET members have been consistent for many years at S2.

» Stakeholder Categories » CET members are selocted based off of our community needs and interest

o Food in collaboration in order to improve S2.
o Housing « The CET agenda is developed in collaboration with the CET members.
o Mental Health School 2 provides data updates, event updates, strengths, areas of
o Physical Health improvement and asks for feedback.
o Community Health » CET receives the S2 BOE presentation, Receivership Reports and
o Legal additional addendum data.
o Substance Rehabilitation « Together, the CET will set goals for the school year and evaluate the goals
o Education every 3 months.
o Neighborhood association
o Youth outreach and programming
o Faith-based organizations
o School and district staff
o Volunteer organizations
o Chvic Engagement
o Community Leaders
[}
= The CET recommended the S2 PTO to engage in fundraising and the salling of S2
gear to positively market S2.

« The CET collaborated on future community events.
« The CET discussed the possibility of creating an enrichment STEAM program

19|Pa g_;a
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after school in partnership with Russell Sage College.

There are two additional members who joined this year:
» Subaru Troy
» Russell Sage College

*Note: Administrative, teachers, and parent representative members of the CET miist be sclected through the process as exiablished in Commissionsr s Regulations 100.11(b)

Part V - Powers of the Recelver == _
Provitle s stimmaryrof tho lise ot Sahool RepeNer's bowsrs difihg this meparting pert

The Receiver supports School 2 on the school turnaround efforts. The Receiver collaborates
with School 2 to implement the activities in order to meet the building goals.

20|Page
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(AS required under Section 211{f} of NYS Ed. Law)
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Part VI— Assurance and Attestation

By signing below, | attest that the information in this Quarterly Report is true and accurate to the best of my knowledge; and that all requirements with regard to public hearings
and Gommunity Engagement Team criteria have been met as necessary and required per Commissioners Regulation §100.19.

Name of Receiver (Print): O™ v (“ Live | Ly
Signature of Receiver:
Date: Zlnladiss —

By signing below, | attest that the Community Engagement Team has had the opportunity to provide direct and explicit Input into this Quarterly Report and has had the
opportunity to review and update, as necessary, its 2022-2023 Community Engagement Team Plan and membership for the current academic year.

Name of CET Representative (Print):
Signature of CET Represantative*:
Tile of CET Representative:

Date:

*The CET Aftestation must be signed by a CET member other than a school administrator.

- 1| P-a ge
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{As requiired under Section 213{f} of NYS Ed. Law)
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State Test Data
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Tanorowk Laaders CITY SCHOOL DISTRICT

Math
2019 | 2020 2021 2022 2023
12% 10% X 14% 19%
ELA

2019 2020 2021 2022 2023
18% 12% X 13% 27%
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— CITY SCHOOL DISTRICT

Fastbridge
aReading

Grades 2-5
1-2024
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CITY SCHOOL DISTRICT

Fastbridge: aReading

2021 - 2022

Fastbridge: aReading
2021- 2022

Students on Track: Met LOW RISK Benchmark
Fastbridge Reports; Screening to Intervention [G2-G5]

Fall aReading Winter aReading
(Octobery) {January)
#ofStudents | X atlowRisk | #ofStudents | % ot Low Risk
1 6/23 19% 10/39 26%
2 8/45 18% 10/49 20%
3 8/34 24% 8/37 22%
a4 15/34 44% 14/38 37%
5 9/35 26% 5/40 13%




Fastbridge: aReading

2022 - 2023

— — =

/A X TROY

amomiiniz  CITY SCHOOL DISTRICT

Fastbridge: aReading
2022- 2023

Students on Track: Met LOW RISK Benchmark
Fastbridge Reports; Screening to Intervention [G2-G5]

Fall aReading Winter aReading Spring aReading
(October) {(January) (June)

# of Students | % at Low Risk | #of Students | % at Low Risk | #of Students | % at Low Risk
12/41 29% 14/41 34% 16/43 37%
12/42 29% 12/46 26% 11/41 27%
10/39 26% 8/39 21% 8/43 19%
11/36 31% 14/38 37% 10/35 29%
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CITY SCHOOL DISTRICT

Fastbridge: aReading

2023 - 2024

Fastbridge: aReading
2023 - 2024

Students on Track: Met LOW RISK Benchmark
Fastbridge Reports; Screening to Intervention [G2-G5]

Fall aReading Winter aReading Spring aReading
{October) {January) (June)
# of Students | % at Low Risk | #of Students | % at Low Risk | # of Students | % at Low Risk
15/43 35%
15/40 38%
9/38 24%
9/41 22%
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mewsindn  CITY SCHOOL DISTRICT

Fastbridge: aReading

Fall (October} Fall {October)
Grade Tested Low Risk Low Risk NYSIR Ethnicity Tested Low Risk Low Risk

1 1 0 0% Asian 3 2 67%

2 43 1B 35% Black/African American Y 20

3 40 1B 38% &=

4 38 9 % Hispanic 45 13 8%

c i 9 S Multiracial 2 6 2%
White L 7 31%




Fall (October)
mmoeiimen  CITY SCHOOL DISTRICT NYSIR Ethnicity Grade # Tested Low Risk Law Risk

3 Asian 2 2 100%

k4 Asian 1 0 0%

1 Black/African American 1 ] 0%

2 Black/African American 1] 1 H%

. 3 Black/African American 16 5 31%

F a St b ri d ge - 4 Black/African American ® 3 8%
5 Black/African American yi 5 20%

s 2 Hispanic % 4 2%

a Re a d I n g 3 Hispanic 10 3 30%
4 Hispanic 12 2 7%

5 Hispanic g 4 4%

2 Multiracial 7 2 9%

3 Multiracial 4 1 %%

4 Multiracial 5 3 60%

5 Multiracial L 0 0%

2 White ) 2 40%

3 White 8 4 50%

4 White 4 1 5%

5 White 2 0 0%




9’ &(QTROY Fastbridge: aReading

CITY SCHOOL DISTRICT

Fall (October)

NYSIREthnicity | Gender |  Tosted LowRisk | LowRisk
Asian Female 2 1 50%
Asian Male 1 1 100%
Black/African American Female 34 0
A%
Black/African American Male & 10
24%
Hispanic Female 19 5 %%
Hispanic Male 26 8 31%
Multiracial Female 3 5 38%
Multiracial Male 8 1 B%
White Female ] 6 3%
J White Male 5 1 20% 1




/A TROY Fastbridge: aReading

o CITY SCHOOL DISTRICT

ol Gctober) | "Fall (October]

Ecenome % Tosted LowRisk | LowRisk Grade |Economic'  Tested Low Risk Low Risk

3 n 3% 1 ED 1 0 0%

ED 129 3 2% 2 8 5 B3%

2 £D 35 0 2%

3 13 1 8%

3 ED 77 1 52%

4 6 3 50%

4 ED 7] B 0%

5 7 2 2%

5 ED 34 7 7%
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Fastbridge: aReading

Fall {October} Fall {October)

Tested - | LowRisk | LowRisk Grade Tested Low Risk Low Risk

122 33 7% 1 1 0 0%

[ 15 7% 2 3 8 26%

2 7] 7 58%

3 26 9 3%

3 1 B 3%

& 2] 8 30%

4 n 1 9%

5 37 8 2%

3 4 1 %%
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"\QTRQY Fastbridge: aMath

pwaniste  CITY SCHOOL DISTRICT 202 1 = 202 2

Fastbridge: aMath
2021- 2022

Students on Track: Met LOW RISK Benchmark
Fastbridge Reports; Group Screening [G1], Screening to Intervention [G2-G5]

Fall aMath Winter aMath
(October) {Yanuary}
# of Students % at Low Risk #of Students % at Low Risk
1 10/30 33% 7/37 19%
2 8/44 18% 10/48 21%
3 12/36 33% 12/36 33%
4 7/35 20% 8/37 22%
5 7/40 18% 5/38 13%
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smmiinez  CITY SCHOOL DISTRICT 2022 - 2023

Fastbridge: aMath
2022- 2023

Students on Track: Met LOW-RISK Benchmark
Fastbridge Reports; Group Screening [G1], Screening to Intervention [G2-G5]

Fall aMath Winter aMath Spring aMath
{October) {January) {June)

# of Students % at Low-Risk # of Students % at Low-Risk # of Students % at Low-Risk
11/44 25% 20/44 20% 28/47 60%
14/42 33% 19/40 48% 11/42 26%
14/41 34% 17/45 38% 14/42 33%
12/39 31% 7/39 18% 9/42 21%
7/33 21% 6/38 16% 7/37 19%
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Fastbridge: aMath
2023 - 2024

Students on Track: Met LOW-RISK Benchmark
Fastbridge Reports; Group Screening [G1], Screening to intervention [G2-G5]

Fall aMath Winter aMath Spring aMath
{October) (lanuary) (June)
# of Students 9% at Low-Risk # of Students % at Low-Risk # of Students % ot Low-Risk
1 10/50 20%
2 19/44 43%
3 19/41 46%
4 13/37 35%
5 7/42 17%
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eyl CITY SCHOOL DISTRICT

Fastbridge: aMath

Fall (October) Fall {Octaber)
Grade Tested Low Risk Low Risk NYSIR Ethnicity Tested Low Risk Low Risk

1 50 6 12% Asian 3 2 67%

2 Lhy B 43% Biack/African American 98 YA

3 0 1 4% B%

A 3 3 3% Hispanic 58 20 34%

: I . % Multiracial 32 8 26%
White 25 LU W%




Fall {October)
NYSR Ethnicity Grade # Tested Low Risk Low Risk
tmmmtisies  CITY SCHOOL DISTRICT — 5 . 1 e
- Asian 4 1 1 100%
Black/African American 1 24 2 8%
Black/African American 2 m 7 5%
Black/African American 3 L] 7 W%
F » < Black/African American 4 7 5 2%
a St b rl d ge ® Black/African American 6 2% 2 8%
Hispanic 1 B 1 8%
a M at h Hispanic 2 n 7 50%
Hispanic 3 10 4 40%
Hispanic 4 n 4 %
Hispanic 5 9 ] %
Multiracial 1 9 0 0%
Nultiracial 2 8 3 38%
Multiracial 3 4 3 ™%
Multiracial 4 5 1 0%
Multiracial 5 6 1 ™
White 1 A 3 %
White 2 5 2 50%
White 3 9 4 &%
White b ] 2 50%
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A Lo CITY SCHOOL DISTRICT

Fall (ﬂctober)

NYSIR Ethnicity Gendor Tested Low Risk Low Risk
Asian Female 2 1 50%
Asian Male 1 1 100%
Black/African American Female - 4 ]
B%
Black/African American Male ) /]
35%
Hispanic Female 26 8 3%
Hispanic Male 32 7] 38%
Multiracial Female 2 3 5%
Multiracial Male 12 5 42%
White Female 77 6 %%
White Male 8 5 83%




* Fall(October)

- Fall (October)

Economic # Tosted Low Risk Low Risk Grade Economic Tested Low Risk Low Risk

40 M 28% 1 5 0 0%

Yes 176 53 30% 1 Yes 45 ] 1%
2 9 4 4%

2 Yes 35 ] 3%

3 3 3 23%

3 Yes 28 16 51%

4 6 2 3%

4 Yes 33 1 B%

5 7 2 29%

b Yes 35 5 W%




Gf KTROY Fastbridge: aMath

ool CITY SCHOOL DISTRICT

Fall {October) " Fall (October)

CA Tested Low Risk | Low Risk Grade CA Tested Low Risk Low Risk
160 42 26% 1 38 4 %
CA 56 22 39% 1 CA 12 2 1%
2 3 12 39%
2 CA B 7 54%
3 26 1 62%
3 CA 1 8 53%
4 27 9 3%
b CA 12 4 3%
5 38 B 8%
] CA 4 1 %%
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Testlet Data

Grades 2-5
2021 - 2024
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pi s, CITY SCHOOL DISTRICT 2021 - 2022
Reading Testlet Data
2021- 2022
Fall Avg. Winter Avg. Spring Avg.
(Testiet 1) (Testlet 2) (Testlet 3)
53% 42% 52%

G3 24% 21% 32%
G4 32% 43% 54%
G5 38% 39% 40%




'ARTROY Reading Testlet Data

aowis=  CITY SCHOOL DISTRICT 2022 - 2023
Reading Testlet Data
2022- 2023
Fall Avg. Winter Avg. Spring Avg.
(Testlet 1) (Testlet 2) (Testlet 3)
School 2 District School 2 District School 2 District
N/A N/A 58% 67% 60% 65%
G3 30% 41% 37% 40% 39% 45%
G4 31% 36% 40% 44% 53% 46%
G5 45% 52% 52% 56% 47% 50%




A TROY Reading Testlet Data

:"'_i":l'..".. CITY SCHOOL DISTRICT 2023 - 2024
Reading Testlet Data
2023- 2024
Fall Avg. Winter Avg. Spring Avg.
(Testlet 1) (Testlet 2) (Testlet 3)
School 2 District School 2 District School 2 District
N/A N/A
G3
G4

G5
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Math
Testlet Data

Grades 2-5
2021 - 2024




"‘QTROY Math Testlet Data

Zem Gy sonooL beTHT 2021 - 2022
Math Testlet Data
2021- 2022
Fall Avg. Winter Avg. Spring Avg.
(Testlet 1) (Testlet 2) (Testlet 3)
41% 57% 77%
G3 42% 33% 31%
G4 33% 30% 53%
G5 30% 41% 43%
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it CITY SCHOOL DISTRICT 2022 - 2023
Math Testlet Data
2022- 2023
Fall Avg. Winter Avg. Spring Avg.
(Testlet 1) (Testlet 2) (Testlet 3)
School 2 District School 2 District school 2 District
63% 62% 56% 67% 54% 66%
G3 57% 56% 47% 47% 46% 49%
G4 46% 47% 39% 45% 54% 53%
G5 29% 49% 36% 46% 36% 44%




/A % TR()Y Math Testlet Data

(maet  CITY SCHOOL DISTRICT 2023 - 2024
Math Testlet Data
2023 - 2024
Fall Avg. Winter Avg. Spring Avg.
(Testlet 1) (Testlet 2) (Testlet 3)
School 2 District School 2 District School 2 District

G3

G4

G5
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Fountas & Pinnell

# of Students On or Above

Grade level
2021 - .02
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Towavaw' Lesters.

CITY SCHOOL DISTRICT

Fountas &

Pinnell
2021 - 2022

F&P # of Students On or Above Grade Level

2021- 2022
Fall Winter Spring
N/A 26/43 26/43
60% 60%
(8 or above) {D or above)
Gl 8/38 8/40 17/36
21% 20% 47%
(D or obove) (H or above) {1 or above)
G2 9/48 11/48 17/46
199% 23% 37%
{/ or above) {L or above) (M or above)
G3 10/39 8/36 9/38
26% 22% 24%
{M or above) {O or above) {P or above)
G4 10/37 16/37 14/32
27% 42% 44%
{Q or above) {R or above) {S or above)
G5 9/39 6/37 6/39
23% 16% 15%
{5 or above) {U or above) {V or above)
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e CITY SCHOOL DISTRICT

Fountas &

Pinnell
2022 - 2023

F&P # of Students On or Above Grade Level

2022- 2023
Fall Winter Spring
26/46 27/48
N/A S7% 56%
{8 or above) (D or above}
Gl 23/43 27/A4 21/47
53% 61% 45%
(D or above) (H or above) {1 or above}
G2 21/42 20/40 17/31
53% 50% 55%
{J or above) {L or above) {M or above)
G3 16/42 14/44 17/41
38% 32% 41%
{M or above) (O or above) {P or above}
G4 8/41 14/40 14/39
20% 35% 36%
{Q or above) {R or above) (S ar above)
G5 18/41 19/38 20/37
44% 50% 54%
{S or above) {U or above) {V or above)




F&P # of Students On or Above Grade Level

/A TROY

2023 - 2024
n-..k CITY SCHOOL DISTRICT
== Fall Winter Spring
{8 orabove) {D or above)
N/A
G1 23/52 (H or above} (! or above)
44%
ountas D oratere
. G2 31/44 {L or above) {M or above}
Pinnell rox
{1 or above)
2023 - 2024 G3 19/40 (0 orabave] (P or above)
48%
{M or above)
G4 11/38 (R or above} {S or above)
29%
{P or above)
G5 12/32 (U or above) {V or above)
38%
S or above}
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Tatorroows Loucors. CITY SCHOOL DISTRICT

TXTROY  Rate of Chronic Absenteeism

*Mid-month
= 2021- 2022 2022-2023 = 0232024
| Month |2021-2022|2022 2023]2023.202¢ 0.8 | E—
September| 31.82% | 4298% | 18.75% ' el B s " B
e, - __'_———__
October | 5545% | 4079% | 21.10% ——
1 - 60.00% rd
November | 55.75% 38.309 e
December| 66.67% 63.68%
January | 66.52% 55.41% i
40.00% :
February | 68.30% | 55.13% 1.BYY
March | 57.11% | 57.56%
April 65.93% | 54.24% 0.00% R
May | 65.47% | 5083% : e~
June 65.18% | 51.88% |
mepartedcoy | 71.40% 58.10% 0.00%
= Seplember October November Docamber Jamary Fobnuary March Apri May June Fgu:lsm
oY




F¥TROY _Average Daily Attendance %

i CITY SCHOOL DISTRICT

— S == —
*End of Month - 2021-2022 0222023 we 2023-2024
100.00%
Month  |2021-2022| 2022-2023 2023-2024 ~———
Saptember 90.89% 90.38% 92.85% —
October 84.86% 90.00% 75.00%
Nevembar 84.74% | 87.51%
December 83.74% 85.67%
94%
January . 8286% 85 50.00% e
February 83.44% | 85.95%
[k 83.82% 85.95%
April 83.24% 86.24%
May 83.95% £6.53% 25.00%
June/End of Year | 83.17% || 85.45% |
0.00%
Septembar  October Novembar Decembar January February March Aprk May June/EQY






