
 
 

 

 

An Equal Opportunity / Affirmative Action Employer   

PROFESSIONAL EMPLOYMENT OPPORTUNITY   

 

DATE OF POSTING: June 15, 2022 

   

POSITION: My Brother’s Keeper Director of Family & Community Engagement 

   

ASSIGNMENT: District 

   

RESPONIBILITIES: 
 Facilitate community partnerships 
 Coordinate and supervise supports for each family with male students of color (including mentors, Building 

Coordinators, Tutors and other resources identified, by family based on student and family needs) 
 Collaborates with the district to administer parent/family surveys 
 Identifies and develops professional development for district teachers based on needs assessments from 

families and staff; identifies and develops workshops for parents and families; identifies and develops 

workshops inclusive of community partners as appropriate 
 Collaborates with Building Level Family Partnership Coordinators 
 Coordinate and participate in training for Community Walks and Home Visits 
 Participate in coaching by the SUNY Albany School of Social Welfare to support the establishment of a strong 

program personalized for the district and community; 
 Other duties as assigned by the TMS Principal, Director of Grants, Academic Programs & Accountability and/or 

Assistant Superintendent for Curriculum and Instruction 

   

REQUIREMENTS: NYSED Teacher or Teaching Assistant Certification; or related NYSED certification 

   

EFFECTIVE DATE: July 1, 2022 – June 30, 2023 (pending grant approval) 

   

SALARY: $61,800.00 

   

CLOSING DATE: June 22, 2022 

 

 

Please submit a letter of interest, resume and a list of four (4) references to: 

Troy City School District 

Human Resources Office 

475 First St.  Troy, NY 12180 or via e-mail to: 

humanresources@troycsd.org  
 
 

In accordance with SAVE Legislation fingerprint supported criminal background check required for 

selected applicant. 

  

The Troy City School District does not discriminate on the basis of age, race, color, national origin, sex, disability or marital status in 
employment or any of the educational programs and activities that it offers or operates.  We seek and encourage an ethnically and culturally 
diverse pool of candidates to seek employment with the District when job openings occur.    
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