¥ RTROY

Todir it Rudestn

. — CITY SCHOOL DISTRICT

BOARD OF EDUCATION

AGENDA
Date of Meeting: September 1, 2021
Type of Meeting: REGULAR MEETING
Location: Troy Middle School
Time: 6:00 PM Regular Meeting
. Call to Order

A. Executive Session
B. Public Session
1. Pledge of Allegiance
2. District Announcements
C. Public Input on agenda and non-agenda items non-action items
The Board of Education recognizes that it serves the residents of the Enlarged School District of Troy, NY, and so
we encourage public attendance at our meetings and we also welcome your comments. We ask that you
continue to limit your comments to no more than five minutes, so that everyone who wants to speak has an equal
chance to do so. If you are unable to finish your remarks during the 5-minute time frame, you can supplement
them by submitting a written statement to the Board Clerk. The Board regrets that, because of time constraints, it
cannot respond during the public comment period to questions raised. We know that all speakers will display the
courtesy and respect in their remarks that is emblematic of our Troy community, and we appreciate your input.

Il. Non-Action Items
A. Superintendent Update - Reopening Plan - J. Carmello

B. Employee Transfer 2021-2022 School Year (For notification purposes only)

NAME EROM POSITION EROM TO POSITION IO
Jeffrey Alaskey Laborer-Nights PS2 Laborer-Days THS

lll. Action Items
A. Superintendent’s Recommendations - Human Resources - Staff Matters - Unclassified and
Classified (Reviewed by D. Watson and A. Hotaling)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, NY, hereby accepts
the recommendation of the Superintendent to approve the following unclassified and classified personnel actions:

Unclassified Items 1-9 (within linked document)

10. Unclassified Employees Student Interns (Unpaid)

NAME COLLEGE AREA OF STUDY  EFFECTIVE DATES SUPERVISOR ASSIGN.
Cameron Regan St. Rose Speech 9/7/21-12/23/21 Amy Gettig PS14
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Classified Items 1-7 (within linked document)

Staff Matters (Unclassified and Classified)

B. Superintendent Recommendations - Programs (Reviewed by D. Watson)

1.

5.

Special Education Placements

BE IT RESOLVED, that the Committee on Special Education has submitted to the Board of Education
students having the registration numbers as listed in 2020-2021 and 2021-2022 classes for students with
special needs.

2020-2021 Special Education Placements
2021-2022 Special Education Placements

Rebekah Magin d.b.a. Prana Mani (2021-2022 Contract - Susan O’Dell Taylor School)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Rebekah Magin d.b.a. Prana Mani for
professional development at the Susan O’Dell Taylor School from September 2021 through August 2022 at a
cost of $1,300.00 to be paid from the Title IV grant funds.

Rebekah Magin d.b.a. Prana Mani (2021-2022 Contract)

Rebekah Magin d.b.a. Prana Mani (2021-2022 Contract)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Rebekah Magin d.b.a. Prana Mani for
district-wide trauma informed professional development from September 2021 through August 2022 at a cost
of $59,400.00 to be paid from the Title IV grant funds.

Rebekah Magin d.b.a. Prana Mani (2021-2022 Contract)

Rebekah Magin d.b.a. Prana Mani (2021-2022 Contract)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Rebekah Magin d.b.a. Prana Mani for
trauma sensitive services for homeless students from September 2021 through August 2022 at a cost of
$4,275.00 to be paid from the McKinney-Vento grant funds.

Rebekah Magin d.b.a. Prana Mani (2021-2022 Contract)

Expressive Journeys LLC (2021-2022 PreK Contract)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Expressive Journeys LLC for music
therapy in PreK classrooms from September 2021 through June 2022 at a cost of $40,000.00 to be paid from
the PreK grant funds.

Expressive Journeys LLC (2021-2022 PreK Contract)

Rose and Greene Consulting, LLC (2021-2022 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Rose and Greene Consulting, LLC for
MMI design and utilization/interim testing program technical support from September 1, 2021 through

June 30, 2022 at a cost of $10,500.00 to be paid from the Title | grant funds.

Rose and Greene Consulting, LLC (2021-2022 Contract)
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7. Discipline Associates. LLC (2021-2022 Contract)

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Discipline Associates, LLC for
district-wide professional development services from September 2021 through August 2022 at a cost of
$25,000.00 to be paid from the Title | grant funds.

Discipline Associates. LLC (2021-2022 Contract)

8. FEour Winds Hospital (2021-2022 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Four Winds Hospital for special
education services from September 1, 2021 through June 30, 2022 at a cost of $35.00 per hour, per student
to be paid from the Special Education grant funds.

Four Winds Hospital (2021-2022 Contract)

9. Lester Giron (PsyD) - Bilingual Psychologist (2021-2022 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve a contract with Lester Giron (PsyD) - Bilingual
Psychologist for special education services from July 1, 2021 through June 30, 2022 at a cost of $1900.00 per
individual evaluation to be paid from the Special Education grant funds.

Lester Giron (PsyD) - Bilingual Psychologist (2021-2022 Contract)

10. North Green h Common School District Instructional Contract (2021-2022 Contract

BE IT RESOLVED, that the Board of Education of the Enlarged City School District of Troy, hereby accepts
the recommendation of the Superintendent to approve an instructional contract with North Greenbush
Common School District for instructional services for students in Grades 6-12 for the 2021-2022 school year
commencing on July 1, 2021 per rate set by NYS.

North Greenbush Common School District (2021-2022 Contract)

C. Superintendent Recommendations - Business Finance (Reviewed by A. Hotaling)
1. Surplus

BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
accepts the inventory list of technology items to be declared as surplus as they have exceeded their useful life
and will be recycled.

Technology Inventory List
2. ital District Tran ion Authori DTA) Agreement 2021-2022
BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
approves an agreement with Capital District Transportation Authority (CDTA) to provide student transportation

from September 9, 2021 through June 24, 2022 at a cost of $225,000.00 to be paid from General funds.

ital District Tran rtation Authori DTA) 2021-2022 Agreemen
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D. Board Resolutions

1. Approval of District Safety Plans
BE IT RESOLVED, that the Board of Education, upon the recommendation of the Superintendent, hereby
accepts the recommendation of the Superintendent to approve the district-level and confidential building-level
Safety Plans for the 2021-2022 school year.

District Level Safety Plans

2. Approval of Annual Policies

BE IT RESOLVED, that the Board of Education has hereby reviewed the following policies and made no
changes:

a. Parent Engagement: Policy 1900 and 1900-E1
b. Public Complaints: Policy 1400

3. Approval of f Con

BE IT RESOLVED, that the Board of Education hereby accepts the recommendation of the Superintendent to
approve the 2021-2022 Code of Conduct.

Code of Conduct

4. Approval of 2021-2022 District Goals

BE IT RESOLVED, that the Board of Education hereby accepts the recommendation of the Superintendent to
approve the 2021-2022 District Goals as follows:

1. Increase Proficiency

The number of students overall and for each sub-group measured for accountability achieving proficiency
on Grades 3-8 ELA and Math assessments will increase as follows:

- 20% of our students who score a Level 1 will improve to Levels 2, 3 and 4 the following year.

- 20% of our students who score at Level 2 will improve to Levels 3 and 4 the following year.

2. Improve Student Engagement

Through improved student engagement in learning, development of citizenship values and use of
behavioral interventions, violations of the student Code of Conduct will decline in each school by 5% each
year.

3. Increase Regents Diploma Graduation Rate

The Regents diploma graduation rate from Troy High School will increase by 3% for each school year
until it exceeds 90% and the number of students obtaining a Regents Diploma with Distinction will
increase by 5% each year.

4. Improve Attendance

The percentage of students who are “Chronically Absent,” as defined by NYSED, will decrease in each
building and district-wide by 2 percentage points each year for the next five years.
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5. Improve Equity in rtuniti

Guided by the NYS Board of Regents Framework on Diversity, Equity, and Inclusion as well as the
NYSED’s Culturally Responsive-Sustaining Education Framework, equity in opportunities and outcomes

will be improved for all students throughout the district.

Goals Poster 2021-2022

E. Future Meetings
1. September 15, 2021 at TMS at 6:00pm
2. October 6, 2021 at TMS at 6:00pm
3. October 20, 2021 at School 14 at 6:00pm

F. Adjourn

We Can. a/\é

We Will.
End of Story
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September 01, 2021

Enlarged City School District of Troy

03:56:46 pm

WinCap

Proposed Agenda
September 1, 2021

Staff Matters - Unclassified

Unclassified Employee Resignation

a. Name: Gabrielle R. D'Alessandro

Effective 09/01/2021 % of Service: 1.0000 Assignment: CHS Tenure Area:
b. Name: Amanda Wickers

Effective 09/10/2021 % of Service: 1.0000  Assignment: PS2 Tenure Area:
c. Name: Rachel Apunte

Effective 09/24/2021 % of Service: 1.0000 Assignment: PS14 Tenure Area:
d. Name: Nicole M. Wilson

Effective 09/01/2021 % of Service: 1.0000  Assignment: PS14 Tenure Area:
e. Name: Ashanti J. Johnson

Effective 09/01/2021 % of Service: 1.0000  Assignment: PS2 Tenure Area:
f. Name: Ashley M. Bracker

Effective 08/03/2021 % of Service: 1.0000 Assignment: PS16 Tenure Area:
g. Name: Chelsea Rexford

Effective 09/24/2021 % of Service: 1.0000  Assignment: PS14 Tenure Area:
Unclassified Employee Retirement
a. Name: James J. Burger

Effective: 08/26/2021 % of Service: 1.0000 Assignment: THS Tenure Area:

Unclassified Employee Probationary Appointment

(reviewed by D. Watson)

Elementary

Special Education

Music

Teaching Assistant

Teaching Assistant

Occupational Therapist

English as a Second Language

Art

*In order to be eligible for tenure, an individual receiving a probationary appointment as a classroom teacher or building principal must
receive annual composite or overall APPR ratings of H or E in at least three of the four preceding years, and if the individual receives a rating

of I in the final year of the probationary period, he or she will not be eligible for tenure at that time.

a. Name: Jessica A. Cartwright
Tenure Area: Elementary Position: Teacher - Grade 2
% of Service: 1.0000 Assignment: CHS
Probationary Start/End Dates: 09/02/2021 - 08/31/2025
Annual Salary: $47702.00 (S-1, C-E)

b. Name: Sara Rumrill
Tenure Area: Elementary Position: Teacher - Grade 2
% of Service: 1.0000 Assignment: CHS
Probationary Start/End Dates: 09/02/2021 - 08/31/2025
Annual Salary: $68441.00  (S-12, C-E)

c. Name: Julie Utter
Tenure Area: Special Education
% of Service: 1.0000 Assignment: PS16
Probationary Start/End Dates: 09/02/2021 - 08/31/2025
Annual Salary: $54437.00  (S-6, C-E)

d. Name: Lyla Shaughnessy
Tenure Area: Elementary Position: Teacher - Kindergarten
% of Service: 1.0000  Assignment: PS2
Probationary Start/End Dates: 09/02/2021 - 08/31/2025
Annual Salary: $54437.00 (S-6, C-E)

e. Name: Michael Aurrichio
Tenure Area: Elementary Position: Teacher - Grade 2
% of Service: 1.0000 Assignment: PS2
Probationary Start/End Dates: 09/02/2021 - 08/31/2025
Annual Salary: $47702.00  (S-1, C-E)

f. Name: Shelby Amato
Tenure Area: Music Position: Teacher - Music
% of Service: 1.0000 Assignment: PS14
Probationary Start/End Dates: 09/02/2021 - 08/31/2025
Annual Salary: $50533.00 (S-3, C-E)

Ver. 21.08.31.2028

Certification: Childhood Ed. 1-6; Emergency Covid-19

Certification: Pre-K, K, And 1-6; Permanent

Position: Teacher - Special Ed: Self-Contained

Certification: Stud With Dis. 1-6; Professional

Certification: Stud With Dis. B-2; Professional

Certification: Childhood Ed. 1-6; Initial

Certification: Music; Initial
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September 01, 2021

Enlarged

03:56:46 pm

VI.

WinCap

City School District of Troy

Proposed Agenda
September 1, 2021

Unclassified Employee Probationary Appointment

g. Name: Nellie Barker
Tenure Area: Elementary
% of Service: 1.0000 Assignment: TMS

Probationary Start/End Dates: 09/02/2021 - 08/31/2025

Annual Salary: $58474.00

h. Name: Sarah Edwards
Tenure Area: Elementary
% of Service: 1.0000 Assignment: CHS

(S-8, C-E)

Probationary Start/End Dates: 09/02/2021 - 08/31/2025

Annual Salary: $54437.00 (S-6, C-E)

Position: Teacher - Grade 6

Certification: Pre-K, K, And 1-6; Permanent

Position: Teacher - Grade 3

Certification: Childhood Ed. 1-6; Emergency Covid-19

Unclassified Employee Temporary Instructional Appointment

a. Name: Erin O'Malley
Position: Instructional Coach % of Service
Start/End Date: 09/01/2021 - 06/30/2022
Annual Salary: $52604.00 (S-5, C-E)

b. Name: Theresa A. Bellerose
Position: Teaching Assistant % of Service
Start/End Date: 09/01/2021 - 06/30/2022
Annual Salary: $33444.00  (S-12, C-Z2)

c. Name: Karalina Zimmerman
Position: Instructional Coach % of Service
Start/End Date: 09/01/2021 - 06/30/2022
Annual Salary: $54437.00  (S-6, C-E)

d. Name: Jennifer Cardamone
Position: School Social Worker % of Service
Start/End Date: 09/02/2021 - 12/17/2021
Annual Salary: $54437.00  (S-6, C-E)

e. Name: Alexandra Roser
Position: Building Substitute % of Service
Start/End Date: 09/02/2021 - 06/30/2022
Annual Salary: $125.00 per day

f. Name: Amy Hart
Position: Psychologist % of Service: 1.0000
Start/End Date: 09/02/2021 - 12/31/2021
Annual Salary: $68441.00  (S-12, C-E)

g. Name: Christopher D. Bucci
Position: Building Substitute % of Service
Start/End Date: 07/01/2021 - 06/30/2022
Annual Salary: $125.00 per day

Unclassified Employee Extra Assignments

Field Discipline Leader

a. Name: Karalina Zimmerman
Assign: CHS Annual Stipend: $1938.00
b. Name: Elizabeth A. Dowd
Assign: CHS Annual Stipend: $1938.00
Curriculum Leader
a. Name: Jamie L. Bowen
Assign: PS14 Curriculum Area: ESL

Annual Stipend: $2273.00 Release Time: 0.
(amend Release Time, 6/16/21 BOE Agenda, p

:1.0000 Assignment: PS2
Certification: Stud With Dis. 1-6; Initial

:1.0000 Assignment: CHS
Certification: Elementary, N-6; Permanent

:1.0000 Assignment: CHS
Certification: Early Child. Ed. B-2; Permanent

:1.0000 Assignment: THS
Certification: School Social Worker; Permanent

1 1.0000 Assignment: PS16
Certification: Childhood Ed. 1-6; Initial

Assignment: PS16
Certification: School Psychologist; Permanent

:1.0000 Assignment: THS
Certification: Social Studies; Initial

FTE: 1.00 Area: Math/Science
FTE: 1.00 Area: ELA/Social Studies
K-12
40

age 5 of Staff Matters (Unclassified and Classified) Attachment)

Unclassified Employee Temporary Stipends

Teacher Mentor Facilitator

Ver. 21.08.31.2028
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September 01, 2021

Enlarged City School District of Troy

Proposed Agenda
September 1, 2021

(amend Stipend amount, 06/16/2021 BOE Agenda, page 6 of Staff Matters (Unclassified and Classified) Attachment)

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Mentee:

Megan Crocetto

Allison DiScanio

Samuel Burton

Isabella Hawkins

Isabella Hawkins

Erin Murray

Brittany Vilardi

Jessica Cartwright

Sydney Wolfe

Emily Thomas

Sara Edwards

Michael Aurrichio

Sarah Ploof

Annual Stipend: $3235.50 FTE: 0.7500 Position: Assistant Varsity Coach, Football

03:56:46 pm
VI. Unclassified Employee Temporary Stipends
A. Teacher Mentor Facilitator
a. Name: Judi A. Gawinski
Annual Stipend: $15500.00 FTE: 1.0000
B. New Teacher Mentor Program
a. Name: Emmalee Olszewski
Annual Stipend: $1263.00 FTE: 1.0000
b. Name: Jennifer R. Kristel
Annual Stipend: $1263.00 FTE: 1.0000
c. Name: Charles H. Smith Jr.
Annual Stipend: $1263.00 FTE: 1.0000
d. Name: Summer M. Logrippo
Annual Stipend: $631.50 FTE: 0.5000
e. Name: Lyndsey M. Lutz
Annual Stipend: $631.50 FTE: 0.5000
f. Name: Karalina Zimmerman
Annual Stipend: $1263.00 FTE: 1.0000
g. Name: Nancy McNitt
Annual Stipend: $1263.00 FTE: 1.0000
h. Name: Margaret A. Mulligan
Annual Stipend: $1263.00 FTE: 1.0000
i. Name: Kaela M. Weatherwax
Annual Stipend: $1263.00 FTE: 1.0000
- Name: Bonnie S. O'Connor
Annual Stipend: $1263.00 FTE: 1.0000
k. Name: Angela Cerrone
Annual Stipend: $1263.00 FTE: 1.0000
I Name: Linda L. Stumbaugh
Annual Stipend: $1263.00 FTE: 1.0000
m. Name: Dorothy E. Pomykala
Annual Stipend: $1263.00 FTE: 1.0000
C. Coaching Sports
a. Name: Russell Hines
Annual Stipend: $4080.00 FTE: 1.0000 Position: JV Coach, Boys Soccer
b. Name: Matthew Marsh
Volunteer FTE: 0.2500
D. Student Clubs/Student Council/Student Publications

WinCap

a. Name: Ani Mooney

Annual Stipend: $976.00 FTE: 1.0000
Club: Youth Advisory Committee for Nutrition - THS

b. Name: Alicia M. Sambrano

Annual Stipend: $976.00 FTE: 1.0000

Club: Spanish Club - THS

c. Name: Ani Mooney

Annual Stipend: $976.00 FTE: 1.0000

Club: Ski Club - TMS

d. Name: Ani Mooney

Annual Stipend: $976.00 FTE: 1.0000
Club: Youth Advisory Committee on Nutrition - TMS

Ver. 21.08.31.2028

Page 3



September 01, 2021

Enlarged City School District of Troy

Proposed Agenda
September 1, 2021

Assign:

Assign:

Assign:

Assign:

Assign:

Assign:

03:56:46 pm
VI. Unclassified Employee Temporary Stipends
D. Student Clubs/Student Council/Student Publications
e. Name: Patti A. Mott
Annual Stipend: $1381.00 FTE: 1.0000
Club: Yearbook - TMS
E. Data Liaisons - Troy Middle School
a. Name: Krystle Auricchio
Annual Stipend: $2500.00 FTE: 1.0000
b. Name: Kellee A. Bonenfant
Annual Stipend: $2500.00 FTE: 1.0000
c. Name: Nicole Case
Annual Stipend: $2500.00 FTE: 1.0000
d. Name: Deborah Dedeo
Annual Stipend: $2500.00 FTE: 1.0000
e. Name: Lauren A. Oppelt
Annual Stipend: $2500.00 FTE: 1.0000
f. Name: Dorothy E. Pomykala
Annual Stipend: $2500.00 FTE: 1.0000
g. Name: Amber Vogel
Annual Stipend: $2500.00 FTE: 1.0000
h. Name: Elizabeth A. Dowd
Annual Stipend: $2500.00 FTE: 1.0000
i. Name: Nancy McNitt
Annual Stipend: $2500.00 FTE: 1.0000
I8 Name: Karalina Zimmerman
Annual Stipend: $2500.00 FTE: 1.0000
VII. Unclassified Miscellaneous Employee Programs
A. 6th Grade Orientation - September 1, 2021
Hours: Upto 3 hours  Teacher ($32)/TA ($26) Hourly Rate
a. Name: Brianna Tesoriero
b. Name: Amy |. Heinze
c. Name: Nellie Barker
B. Kindergarten Orientation
a. Name: Maxine J. Brisport
Salary Rate: $32.00 per hour, up to 3 hours
b. Name: Amy Gettig
Salary Rate: $32.00 per hour, up to 3 hours
c. Name: Courtney Little
Salary Rate: $32.00 per hour, up to 3 hours
d. Name: William R. Wendelken Jr
Salary Rate: $32.00 per hour, up to 3 hours
e. Name: Brendan Bradt
Salary Rate: $32.00 per hour, up to 3 hours
f. Name: Jillian L. Harmon
Salary Rate: $32.00 per hour, up to 3 hours
C. eSports
a. Name: Matthew Chapkosky

WinCap

Position: Coach

b. Name: Bradley D. Kasper
Position: Coach

Ver. 21.08.31.2028

PS14

PS14

PS14

PS14

PS14

Fund: Title |

Fund: Title |

Fund: Title |

Fund: Title |

Fund: Title |

Fund: Title |

PS2 Fund: Title |

Salary Rate: $32.00 per hour, up to 100 hours

Salary Rate: $32.00 per hour, up to 100 hours
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September 01, 2021 Enlarged City School District of Troy

03:56:46 pm Proposed Agenda
September 1, 2021
VIII.  Unclassified Employee Summer Professional Development
A. Curriculum Writing/Curriculum Mapping
1. Science Curriculum Writing/ Curriculum Mapping
a. Name: Brian W. Poland
$32.00 per hour, up to 15 hours Fund: General Fund
2. World Languages Curriculum Writing/Curriculum Mapping
a. Name: Alicia M. Sambrano
$32.00 per hour, up to 30 hours Fund: General Fund
b. Name: Sergio |. Espinal
$32.00 per hour, up to 30 hours Fund: General Fund
c. Name: Emily S. Gargiulo
$32.00 per hour, up to 30 hours Fund: General Fund
d. Name: Sandra E. Sheeley
$32.00 per hour, up to 30 hours Fund: General Fund
e. Name: David Boyle
$32.00 per hour, up to 30 hours Fund: General Fund
B. Carroll Hill Staff Summer Professional Development (August 24th and August 25th)
Fund: SIG1003a
a. Name: Jessica A. Cartwright
$32.00 per hour, up to 12 hours
b. Name: Hayley E. Crouth
$32.00 per hour, up to 12 hours
c. Name: Desiree Elfner
$32.00 per hour, up to 12 hours
d. Name: Tayler Flowers
$32.00 per hour, up to 12 hours
e. Name: Elizabeth L. Franz
$32.00 per hour, up to 12 hours
f. Name: Jennifer R. Kristel
$32.00 per hour, up to 12 hours
g. Name: Christina N. Mamone
$32.00 per hour, up to 12 hours
h. Name: Erin Murray
$32.00 per hour, up to 12 hours
i. Name: Brittany Vilardi
$32.00 per hour, up to 12 hours
- Name: Taylor P. Wiley
$32.00 per hour, up to 12 hours
C. PS2 Elementary Summer Professional Development Week (August 23 - August 27)
Up to 6 hour/day, 30 hours total Fund: Targeted Support Grant/SIG1003a
a. Name: Erin O'Malley
$32.00 per hour, up to 30 hours
D. Eureka Math PD Workshop
$100 per day (MUST ATTEND BOTH DAYS)
a. Name: Queensheaba Daniels Fund: Targeted Support Grant
IX. Unclassified Employee Substitutes/Tutors
A. Certified Substitute Teacher (Salary Rate: $125.00 per day)
a. Name: Jeffrey Yaun
b. Name: Richard Dorval
B. Uncertified Substitute Teacher (Salary Rate: $115.00 per day)
a. Name: Sitora Wirfel
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September 1, 2021
IX. Unclassified Employee Substitutes/Tutors
C. Substitute Teaching Assistant - Uncertified (Salary Rate: $96.00 per day)
a. Name: Olivia R. Schroeder
b. Name: Maria C. Smith
D. Tutors (Salary Rate: $32.00 per hour)
a. Name: Holly O'Brien
B Staff Matters - Classified
l. Classified Employee Resignation
a. Name: Gary S. Parker
Effective: 09/01/2021 FTE: 1.0000 Assign: TMS
Il. Classified Employee Leave of Absence (Unpaid)
a. Name: Nichole Wilt
% of Service: 1.0000  Assignment: Human Resources
Effective Date(s): 09/01/2021 - 11/28/2021
M. Classified Employee Probationary Appointment
a. Name: Darcy Bowman
% Service: 1.0000 Position: Occupational Therapist
Assignment: PS16 Probationary Period: 09/02/2021 - 09/01/2022
Annual Salary: $49061.00 (S-1, G-OTPT)
b. Name: Gary S. Parker
% Service: 1.0000 Position: School Monitor/Secondary
Assignment: TMS  Probationary Period: 09/01/2021 - 01/31/2022
Annual Salary: $31799.00 (S-1, G-3N)
V. Classified Employee Provisional Appointment
a. Name: Kristen Buffington
Position: Secretary
% of Service: 1.0000 Assign: PS14
Start Date:08/23/2021  Annual Salary: $36493.00 (S-1, Grade-9)
V. Classified Employee Temporary Assignments
A Lunch Aide
a. Name: Simone Swain
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
b. Name: Patricia Cuff
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
c. Name: Nicole A. Wilmot
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
d. Name: Jennifer Rondeau
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
e. Name: Alice Jacobs
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
f. Name: Walter T. Ryan Jr.
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
9. Name: Karen Harrington
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
h. Name: Donna Zephyr
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
i. Name: Librada Vazquez-Loyola
Salary Rate: $12.50 per hour, up to 15 hours per week Effective:
VI. Classified Employee Miscellaneous Programs
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VI. Classified Employee Miscellaneous Programs
A Kindergarten Orientation
a. Name: Brigida Bottita
Salary Rate: 28.81per hour, up to 3 hours Building: PS14 Fund: Title |
VII. Classified Employee Substitutes
2021-2022 School Year
A Substitute Secretary (Salary Rate: $15.00 per hour)
a. Employee Name: Hayley McGuirk
b. Employee Name: Elizabeth Yetto
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