Y2 TROY

Today's Students.

Tomorrow’s Leaders. CITY SCHOOL DISTR'CT

An Equal Opportunity / Affirmative Action Employer
PROFESSIONAL EMPLOYMENT OPPORTUNITY

DATE OF POSTING: May 5, 2021

POSITION: Instructional Technology Coach

Teacher on Special Assignment
Instructional Technology Coach will provide instruction, training and resources in order to facilitate the use of
technology in the classroom which will increase student use and knowledge about technology.

ASSIGNMENT: District
EFFECTIVE DATE: September 1, 2021 - June 30, 2022

REQUIREMENTS: Valid New York State certification

Master’s degree in education supplemented by specialized
education/technology knowledge

RESPONSIBILITIES:
B Provide training to teachers in the effective use of current technologies to meet curricular goals
B Provide training to teachers in order to further advance their various technological competencies

B Participate in the development of activities that help integrate technology into various curriculum
areas at the local and State level

B Maintain current knowledge and use of effective technology and instructional best practices
B Communicate with school and district personnel, parents and community to share information
about the technology program
B Assist in the development and implementation of technology professional development
B Assist with special projects, i.e., telecommunications, multi-media, desktop publishing, etc.
B Support the use of technologies in the classrooms
B Authenticate measures of impact of the effective integration of technology throughout the district
B May perform other duties as assigned by the Director of Technology
SALARY: Salary based on experience and TTA contract
CLOSING DATE: May 12, 2021

Please e-mail a letter of interest, resume along with a list of four (4) references to:
humanresources@troycsd.org

In accordance with SAVE Legislation fingerprint supported criminal background check required for selected applicant.

The Troy City School District does not discriminate on the basis of age, race, color, national origin, sex, disability or marital status in
employment or any of the educational programs and activities that it offers or operates. We seek and encourage an ethnically and
culturally diverse pool of candidates to seek employment with the District when job openings occur.




