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Receivership Schools ONLY

Quarterly Report #1: july 1, 2019 to October 11, 2019 (Due October 31, 2019)

Hyperlink to where this report will be posted on the district
School Name School BEDS Code District Lead Partner or EPO | website:
www.toycsd.org
District
SiG SCEP
Cohort (6 or 7):
Model:Transformation
! Additional District Staff working on Grade Total
Superintendent/EPO | School Princlipal P m Oversigt Configurat 9% ELL % SWD Enroliment
John Carmello Natélegé Tummer-Hassell | Dr. Donna Watson PreK-5 1% 18.2% 356
; Juli Currey
Appointment Date: ‘
| June 2015
Executive Summary

! the public. and limit the summary to na mora thisg SO0 words

Please provide a pfgin fongumge anmary of this quarter In terms of iImplementing key strategies, engaging the commumity, enacting Recelvership, and assessing Level 1
and Level 2 Indicator dsta. The summary shoutd be written in terms easlly understood by the community-at-large. Please avold terms and agonyms that are unfamiliar to

School 2 continues to be a fab of learning-for both students and adults. We have established a true Cufture of Learning, via collaboration, reflection and
feedback around effective practice. Our School Leadership Team (SLT), Student Support Team (SST) and Rtl team have developed tools and systems to elicit
collaboration, thoughtful feedback, and consistent monitoring. Therefore promoting a level agency ,professionalism and most iImportantly, sustainability. As
a result of the level of adult engagement, teacher instruction is Iimproving; thus increasing content knowledge, critical thinking, etc. In classrooms. We
continue to recelve tremendous professional support from: District Curriculum Leaders, Bank Street College, Teacher’s College and The College of St. Rose.
As aforementioned, support as such is increasing teacher capacity and growing teacher efficacy.

We continue to engage our community, via Community Schools model, in a thoughtful empowering manner. This is done by providing resources and
supports in a manner that fadllitates growth rather than stagnation or complacency. We provide access to resources(i.e. housing, laundry, food, etc), and
help to break down obstacles; but this Is done from a stance of support not “charity.” We continue to find and/or develop authentic ways to establish

reclprocal refationships with famllles and our community parthers.

hitps://docs.google.comVdocument/d/1i3vO8Y2EmBchtiBJj8s 1cfPriuVSIAVPWp4 12MijAK/edit ts=5dbdT38dthaading=h.gidps
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= Ouarter
July 1, 2019-October 11, 2019
{As required under Section 211(f) of NYS Ed. Law)

Although It is early to determine the level of impact, regarding academic growth, we're confldent we’re moving in the right direction.
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mmdsmmmumduuammmnmmmﬂmmmmmw This document alsc serves a5 the Progress

Improverment Grant {$1G), and Commundty School Grant (CSG) funds. mﬂmmsmmmmmfmm schools with School
district website.
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L Ouartar
luly 1, 2019 October 11, 2019
{As required under Section 211{f) of NYS £d, Low)

Directions for Paris | and Jf - District and school staff should respond to the sections of this document by both analyzing and summarizing the key strategies of the first quarter in
light of their realized level of implementation and their impact on student learning outcomes. The district should ensure the key strategies address the needs of all leamers,
particularly the needs of subgroups of students and those at risk for not meeting challenging state academic standards. District and school staff should consider the impact of
proposed key strategies on student learning, as well as the long-term sustainability and connectivity of those key strategies to diagnostic review feedback.

Part | - Demonstrable Improvement Indicators (Level 1)

Identify Indicator | Baseline | 2019-2020 | Status | Based on the current What are the SCEP/SIG geals and or key strategles Ust the formative data points being Based upon those formative data points,

# and Name Progress (R/Y/G) | implementation status, | that have supported progress made in meeting this | used to assess progress towards provide quantitative and/or qualitative
Target does the school expect indicator? meeting the target for this statement{s} that demonstrate impact
to meet the 2019-2020 Describe adjustments made to key strategies since | indicator? towards meeting the target.

progress target for this the approval of the 18-19 continuation plan and a
indicator? For each Leve} | rationale as to why these adjustments were made.

1 indicator, please
answer yes or no below,
'#5 School Safety | 5 3 Green | Yes SIG Key Strategy: Character Education, L Enroliment data Enroliment data 7/1/19-10/11/19:
FProfessional Development, Technology 55 students transferred out
1. Al staff attended Summer Professional 2 Discinfine referrals 64 new students enrolled
Development by SST {Student Support g pline referra _
Team) on trauma sensitive classroom Discipline referrals 7/1/19-10/11/19: 21
practices; Including focus on building Out of School Suspensions 9/5/19-10/11/19:
safe and heafthy relationships. 3. Out of School Suspensions | 11
2. All staff attended Teacher Led
Professional Devefopment in August Spring 2019 SAEBRS Social Emotional
and October in the form of Cafe 4. Spring 2019 SAEBRS Social | Screenar- students identified as “some risk” In
Sessions; topics Included Restorative Emotional Screener current grades 3-5 (106 students still enrolled)
[ Practices and Morning Meeting : A“df“;'&zm
strategy, Proactive Classroom | N Esm" ua"- - B5%
| Management Strategies. |
3. Impiementation of Mindfulness and
_ Yoga Program for identified students )

@
£

hitps://docs.google-com/document/d/1i3ve8Y2EmeEchtiB.j8s 1 cﬂ’ﬁuWSSAWWM1ZMIjAkIedIt?Is=5db9f38¢%eading=h.qidm 328
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TOuarter
luly 1, 2019-October 11, 2019
{As required under Section 211(f) of NY5 Ed. Law)

{repeated discipline referrals and/or
chronic dysregulation): students are
provided structured sessions in a low
ratio erwironment. Planning for grade
level yoga program to facilitate
self-regulation post completion of
lunch and/or special area activities,
prior to returning to the classroom
environment.

Implementation of Restorative

Practices and/or Mormning Meeting- to

improve classroom communities and
reduce punitive consequences.

. New Student Orlentation: new or

returning students attend a sesslon
with student support staff about
important building level information
and procedures, attendance and
efficacy information.

New Family Orientation

. Saturday Basketball Program- Designed

to Increase engagement for male
students in grades 2-5, offers a safe
and welcoming environment during
non-school hours. Students are
provided opportunities to practice
social skills and problem solving ina
supervised setting. {19 students
invited)

. Check InfCheck Out intervention
. Small Group Intervention {18 small

groups: Emotional Regulation, Social
Skills, “Student Success"/Attendance,
Academic or "Classroom Survival

htips://docs.google.com/document/d/1i3vaB8Y2EmGchtiBJjBs1 cfPriu0VS3AvPWp41ZMIjAk/edit?ts=5dbaf38d#heading=h.gjdges
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T uariar
July 1, 2019-October 11, 2019

{As required under Section 211(f) of NYS Ed. Law)

Skills)®, students are identified based
on SAEBRS/Fastbridge universal
screener. (90 students participating in
Fall small group intervention)

10. Creation of Engagement and
Empowerment Team (EET): Designed
to understand and strengthen our
partnership, via action research, with
our students, families and North
Central Community. The goal is to
leverage our partnerships so we can
empower those we serve, First task is
planning for Academic Parent Teacher
Team (APTT) family engagement
event.

| 11. Bullying Prevention theme: presented

at student assemblies, including

| demonstrating kindness and respectfuf

behavior {classroom lessons have

begun in grades 4 and 5).

| 12. Planning for Code of Conduct

presentation- developmentally

appropriate explanation of rufes and

| procedures, including prohibited
behaviors; emphasis an prevention.

13. Planning for student led conferences

|

#1603 8Chronic | 52% | 45% Green | Yes SIG Key Strategy: Professional Development,

enrolled dayx, use of Attendance Data

. 2019-2019 Chronic 2019-2019 CA data:
Absenteeism - All Technology, Character Education Absence data 45.9% (gr 1-5}
Students 1 Thorough review and analysis of SY
2018-19 chronic absenteeism {CA) data, 2019-20120 goat:
defined as missing 10% or more of 2019-2020 goal 43.9%

htips://docs.google.com/document/d/1i3ve8Y2EmEchtiBJjBs 1cfPriv0VS3AvPWp4 1ZMIjAK/edit?ts=5dbae3Sdi#heading=h.gjdgxs
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=1 Quarter
luly 1, 2019-October 11, 2019

{As required under Section 211{f) of NYS Ed. Low)

Tracker System: students’ attendance
percentages are identified as green {0-4%),
yellow (5-9%), red (10-20%) and dark red
(20%+). Identified students as being at risk
for CA.

Attendance Support Team meets weekly to
review and analyze attendance data and
share about current famlly contacts and
Interventions. Inftial interventions and
family meetings determined by percentage
of days absent, and by specific causal
barrler.

Student attendance and tardy information
{percentages) shared with classroom
teachers monthly.

Attendance Awareness campaign,
September and ongoing (presentations to
families at Open House and PTO, mailings,
educational information, Keep Track ot
Home Calendars, monthly recognition of
perfect attendance, monthly classroom
competition)

K-5 Attendance Success classroom lesson
{September)

Monthly attendance status letters for
families of students at sk of being
Chronically Absent- absences at 10% or
higher {sent to familles at 10 days of
school and end of September).

Priority and early stage family outreach
and support for at risk famllles; including
focus on teachers building relationships/
classroom culture and community and
ongoing communication with families
Student self-monitoring of attendance
progress (includes calendars and use of ple
charts to reflect days present/absent).

10/10/2019 at 10% or
higher

Average Dally Percentage

Students participating in
Student Success
intervention groups:

10/10/2019 at 10% or higher:
27% (81/300 students gr K-5)

Average Dally Percentaga (9/5-10/10/19):
92.45%

Students participating In Student Success
Intervention groups:
o 32 students
® 78% (25/32 students) show
significant progress as compared to
their end of year percentage

htips://docs.google.com/document/d/1i3v88Y2Em6chiBJj8s 1ciPriu0VS3AVPWp4 1ZMIjAk/edit?ts=5db8f38d#heading=h.gjdgxs
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#3338 ELA Al
Students MGP

44.4

#100 3-8 ELA All
Students Core
Subject
Performance
Index
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Recelvership - Guarber #1 Repart - Google Docs

M Ouartar
July 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed. Law)

9.  Small group intervention for [dentified '
students in grades 1-5 (Student Success
groups): focus [s on self-advocacy,
responsible routines and the effects of
absenteeism.

10. Attendance Helper student job
{moderately chronically absent students);
students are responsible for taking and
documenting classroom attendance in a
specialized folder.

11. Addition of themed and/or STEAM
activitles on early dismissal days, including
a letter to families describing the
importance of attending on shortened

days.

12. Use of data to identify barriers to regular
attendance.

13. Collaboraticn with families and agencies
on mutual attendance goals (Induding
outside referrals).

14. Planning for attendance component to
Academic Parent Teacher Team (APTT)

hitps-//docs.google.com/document/d/1i3ve8Y 2Em6chtiBJj8s 1cfPriu0VS3AVPWp41ZMIjAk/edit?ts=5db8f3sd#heading=h.gjdgxs

sessions
15. Planning for focus on Kindergarten family
engagement and attendance
Yellow SIG Key Strategy: Professional 1. NYSELA from 2018-2019; 20182019 NYS ELA Data
Support/Development & Technelogy: instructional strategles were GL Lls L2s 13 I4s
identified for moving students | [, e Ty 5 ° I
Yellow 1. School 2 provided the entire staff with an from1te2,2t03, and -
in-depth, week-long, professional development Instructional enrichment for a 20 17 1 2
session in August that focused on effective students scoring at levels 3 & 4
instructional practices, dimate & culture, SDIS | 2 aReading from 2019-2020 (fall) |{ ¢ 2 17 8 0
students were screened to |
7| Pag
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ZOuarter
July 1, 2019-October 11, 2019
{As required under Section 211(f) of NYS £d. Law)

{seff-directed improvement systems}, and data

driven Instruction

. Inthe 1st week of August, staff was provided
with 2018-2019 ELA, math, & science data

exclusive to thelr student class list, and grade

level

ascertain effectiveness of
Instruction at all Tlers, it is used
as a cross-district core program
auditing instrument.

. TCSD Reading Interim

Assessment #1 will be given

aReading - % of students
at each risk level by bullding

hitps://docs.google.com/document/d/1 13v88Y2EmEchiiBJj8s 1 cfPriu0VSSAVPWp41ZMIjAl/editte=5db8f38d#heading=h.gidgxs

. In the first 6-weeks of school - alt new staff 11/4-11/15 for grades K-5 GL | Risk Fall
took part in a minimum of weekly 1-hour PD formative assessments, {Form Level
sesstons with the instructional coach staff. This #1-winter, Form #2-spring), This
is in addition to efficacy {70 min. weekly for all measure allgns with district PS | CHS |PS 14
Instructional staff). This professional curriculum maps, and assesses 2
development was reduced to 2x/ma additional NYS Common Core Standards —
to regular weekly efficacy meetings as needed School 2 ELA Testiet K |cP 5 4 B
for the remainder of the year. Focus areas are Assessments from
classroom environment, behavior 2019-2020(grades 3-5, Low 25 21 18
management, instructional pedagogy & formative}, Testlet e
reflection, SDIS and data driven instruction. #1-November, Testlet Som | 43 49 a8
The School 2 Principal is holding monthly #12-February. This will measure o
meetings with new staff to ensure a smooth aligns with School 2 High 37 38
transition into the School 2 culture, to check curriculum, and assess
for understanding with expectations, and progress with NYS Commeon e 5
support the new staff with thelr concerns Core Standards specifically in 1 A 10. 12
All staff were provided access to the electronic reading comprehension and Low 10 24 21
shared drive, Schoo/ 2 Professional Toolkit. This writing short and extended
toolkit provides access to curricular resources responses Som 27 30 31
for ELA, math, science, and soclal studies, . Fountas & Pinnell Banchmark »
professional articles and resources provided by Fall for incoming students
the building leades, Natélegé Turner-Hassell, winter and any other students High ] kT 36
general information around Rtl, PST, social that needed testing,winter
emotional and culture and dimate. {lanuary,spring {May/june) 2 ﬁ' g 6 18
. All instructional staff were provided access to Kindergarten only October : : !

the electronic shared drive for bullding the ELA letters-uppercase (UC), Low 27 33 33
curriculum, School 2 Planning-Team. Areas of lowercase {LC}, letter sounds
Integration are in math, science, sodal studies, ., Grade 1 & 2 only, letter sounds Som 27 28 28
art, music and physical education that support & high frequency words o
the practical application of reading and writing
At the end of September, Teachers College High I 33 23
provided a total of 3 days of professional

8| Pag
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Loerter
luly 1, 2019-October 11, 2019
{As required under Section 211{f} of NYS Ed. Law)

development for the Units of Study (UOS)

development of instruction in reading &

writing:

a. Gradesk, 1, & 2 were provided embedded
instruction, in-class modeling and
reflection feedback for the UOS in Reading,
during a 2 day in-service at School 2.

b. Grade 3 was provided embedded
Instruction, In-class modeling and
reflection feedback for the LIOS in Writing,
during a 1 day in-service at School 2 in the
area of writing.

In October, Bank Street College provided

professional development for grades K-5 for

math instruction. This 2-day in-service
provided classroom support and modeling,
direct feedback regarding math Instruction and

2 workshop for afl grade fevels regarding best

practices for math, student engagement and

achlevement

During September and Octobery, Instructional

Coach support occurred regularly In areas such

as efficacy, planning, modeling and classroom

visits to support effective instruction. The
following represents additional support at the
tier 2 & 3 levels:

a. Spedfic feedback regarding Domain 2-
Classroom environment conslstency using
the School 2 Must-Haves Classroom
Environment Checkdist In all classrooms
Kindergarten through grade 5 (i.e.
organizing classroom libraries, focus walls,
word walls, amrangement of desks, carpet,
MX800, etc., for the most effective use of
Instructional space}

b. Shared Reading School-Wide Initiative -
staff was given professional development
and templates to carry out a five day plan

sfer |7 | 18 | 10
ow | 12 | 20 | 28
Som | 48 | 28 | 33
a
High il 31

4 [CP 5 10 24
low | 18 | 37 | 24
Som 20 | 2
a
High 33 3

5 |cP 5 4 i [
Low | 41 29 | 34
Som | 25 | 23 | 39
-]

Hoh | 28 | a4 18

® Low-at Low Risk
e Some-at Some Risk
e High-at High Risk

® (P-College and Career Path

htips-/idocs.google.com/document/d/1i3vO8Y2EmbchtiBJjBs1 cfPriuCVS3AvPWp41ZMIjAk/edit ts=5dbf38d#heading=h.gjdgxs
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#39 3-8 Math All
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All Students Core
Subject
Performance
Index |

A Ouarter
July 1, 2019-October 11, 2019
{As required under Section 211{f] of NY5 Ed. Law)

each week for shared reading Instructional
coaches helped to plan, observed,
modeled and co-taught to ensure
consistency in the bullding.

¢ Kindergarten: tier 2 support in math core,
centers, and the Units of Study in Writing

d. Grade 1 and 3 worked in coltaborative
teams, facilitated by the coaches, to design
micro-schedules of their daily Instruction.
This planning in-service was designed to
improve Instructional practice, routines,
integration of sclence and social studles,
and formative assessment to drive
Instruction

e. Grade 3 instructional teams worked
colfaboratively with the coaches to
improve planning and instructional
delivery {coaching cycles in Domain 3)

f. Grade 1 instructional teams worked
collaboratively with the coaches to
improve planning and instructional
delivery (coaching cycles In Domain 1 &

448 46.8 Yellow

#11038Math | 59 €9 Yellow |

hitps:/fdocs.google.com/document/d/1i3vB8Y 2EmGchtiBJj8s1cPriu0VS3AVPWp41 ZMIjAldedit?ts=5db3f38ditheading=h.gjdgxs

Domain 3)
SIG Key Strategy: Professional 1. NYS Math from 2018-2019; 2018-2019 NYS Math Data
Support/Development & Technology: Instructional strategles were GL  LIs L?s 13 A%
identified for moving students 3 ag 12 2 b l
1. School 2 provided the entire staff with an from1to2,2t0 3, and
in-depth, week-long, professional development instructional enrichment for . 25 13 L Y ’
session in August that focused on effective students scoring at levels 3 & 4 |
instructional practices, dimate & culture, SDIS | 2- aMath from 2019-2020 (fall) 5 % |15 |5 3 |
(self-directed improvement systems}, and data students took the first of three -
driven instruction screening throughout the year
2. In the 1st week of August, staff was provided to ascertain effectiveness of
with 2018-2019 ELA, math, & science data Instruction at al Tiers. It Is used
exdusive to their student class list, and grade as a cross-district core program
level auditing instrument.
10 | Pag
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T varter
July 1, 2019-October 11, 2019

{As required under Section 211(f) of NYS Ed. Law}

| 3. Inthe first 6-weeks of school - all new staff 3. TCSD Math interims aMath - Percentage of students at
I took part In a minimum of weelkdy 1-hour PD Assessments from 2019-2020 each risk level by bullding
sesslons with the Instructional coach staff. This will be given {grades K-5,
Is in addition to efficacy {70 min. weekly for all formative assessments, [Form
Instructional staff). This professional #1-winter, Form #2-spring), This || GL | Risk Fall 2019
development was reduced to 2x/mo addidonal measure aligns with district Level
to regular weekly efficacy meetings as needed currictdum maps, and PS2 | CHS PS
for the remainder of the year. Focus areas are NYS Common Core Standards 14
classroom environment, behavior 4. School 2 Math Testlet 4
management, instructional pedagogy & Assessments from 2019-2020 K |ep 4 a 16
reflection, SDIS and data driven instvuction, will be given (grades 3-5,
4, The School 2 Principal Is holding monthly formative), Testlet Low 35 20 19
meetings with new staff to ensure a smooth #1-November, Testlet
transition Into the School 2 culture, to chack #2-February. This measure i 48
for understanding with expectations, and allgns with School 2 curriculum, Some | 46 21
support the new staff with their concerns and assess progress with NYS
S. All staff were provided access to the electronic Comimon Core Standards High 15 23 44 |
shared drive, Schoof 2 Professional Toolkit. This specifically In reading = T -
toolkit provides access to curricular resources comprehension and writing 1 |CP T T 4
for ELA, math, science, and soclal studies, short and extended responses .
professional articles and resources provided by | 5. Math fluency 1-5 was given In Low 1" 30 32
the building leader, Natélegé Tumer-Hassell, the fall, {(October 2019) and
general information around Rtl, PST, social then will be given again In the Some 17 25 32
emotional and culture and climate. winter, January 2020, spring,
6. All instructional staff were provided access to May/lune 2020) High 65 ] a2
the electronic shared drive for building the ELA | 6. Kindergarten only - number :
curriculum, Schoof 2 Planning-Team. Areas of sense (fall, October 2019, 2 |cp + 10 | 23
Integration are in math, sclence, sochal studies, winter, January 2020, spring, =i
art, music and physical education that support May/lune 2020) Low 34 22 29
the practical application of reading and writing
7. Atthe end of September, Teachers College
previded a total of 3 days of professional Some 27 3 29
development for the Units of Study {U0S)
development of instruction In reading & High a2 37 18
writing: 4. el
& Grades K, 1, & 2 were provided embedded 3 |CP 5 4 13
instruction, in-class modeling and
Low 17 31 24
11| Pag
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AL Onarter
July 1, 2015-October 11, 2013
{As required under Section 211{f) of NYS Ed. Law)

reflection feedback for the UOS in Reading,
during a 2 day in-service at School 2.

b. Grade 3 was provided embedded
instruction, in-class modeling and
reflection feedback for the UOS in Writing,
during a 1 day in-service at School 2 in the
area of writing.

In October, Bank Street Coffege provided

’ professional development for grades K-5 for

math instruction. This 2-day in-service

provided classroom support and modeling,

direct feedback regarding math instruction and
aworkshop for all grade levels regarding best
practices for math, student engagement and
achievement

During September and October, Instructional

Coach support occurred regularly in areas such

as efficacy, planning, modeling and dlassroom

visits to support effective instruction. The
following represents additional support at the
ter 2 & 3 leveks:

a. Specific feedback regarding Domaln 2-
Classroom eiwvironment consistency using
the School 2 Must-Haves Classroom
Environment Checkilst In all classrooms
Kindergarten through grade 5 {i.e.
arganizing classroom fTbraries, focus walls,
word walls, arrangement of desks, carpet,
MX800, etc., for the most effective use of
Instructional space}

b. Shared Reading School-Wide Intdative -
staff was given professional development
anl templates to carry out a five day plan
each week for shared reading Instructional
coaches helped to plan, observed,
modeled and co-taught to ensure
consistency in the buildlng

37

37

18

8

Low-at Low Risk

High-at High Risk

CP-College and Career Path

Soma-at Some Risk

hitps://docs.google.com/document/d/1i3va8Y2EmGchtiB.j8s 1cPriu0VSIAVPWp41ZMijAk/edit?s=5dbar3Bd#heading=h. gidgrs
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S Ouarter
luly 1, 2019-October 11, 2019

{As required under Section 211{f) of NYS Ed. Law)

c. Kindergarten: tier 2 suppert In math core,
centers, and the Units of Study in Writing

d. Grade 1 and 3 worked In collaborative
teams, fadilitated by the coaches, to design
micro-schedules of their daily instruction.
This planning in-service was designed to
Improve Instructional practice, routines,
Iintegration of science and soclal studies,
and formative assessment to drive
Instruction

€. Grade 3 instructional teams worked
collaboratively with the coaches to
improve planning and instructional
delivery {coaching cycles In Domain 3)

f.  Grade 1 instructional teams worked
collaboratively with the coaches to
Improve planning and instructional
delivery (coaching cydes in Domain 1 &
Domaln 3)

#150 Grades 4 176.6 182.2 Green
and 8 Science All
Students Core
Subject
Performance
Index

SIG Key Strategy: Professional
Support/Development & Technology:

1. School 2 provided the entire staff with an
in-depth, week-long, professional
development session in August that focused
on effective Instructional practices, climate &
culture, SDIS (self-diracted Improvement
systems), and data driven instruction

2. Inthe 1st week of August, staff was provided
with 2018-2019 ELA, math, & science data
exrlusive to thelr student class list, and grade
level

3. Inthe first 6-weeks of school - all new staff
took part in a minimum of weekly 1-hour PD
sessions with the Instructional coach staff.
This Is in addition to efficacy (70 min. weekly

htips://docs.google.com/document/d/1i3v88Y2EmEchtiBJjBs1cPriu0VS3AvPWp4 1ZMIjAk/editPts=5dbof38d#heading=h.gjdgxs

10.NYS Grade 4 Sclence from
2018-2019; instructional
strategies will be identified for
moving students from1to 2, 2
to 3, and instructional
enrichment for students scoring
atlevels3 & 4

11.School 2 Sclence electronic mini
assessments from 2018-2019,
{and designed to begin again In
October 2019 for our new
grade 4 students). Designed to
give immediate feedback for
teachers and students
developed by the Instructional
coaching staff. Questions are
taken directly from the NYS

NYS Sclence Assessment 2018-19

levell’s  Lovel2’s  Level 35 Leveld’s

1 11 24 3

13 | Pag
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Tonarter
July 1, 2019-October 11, 2019
{As requsired under Section 211(f) of NY5 Ed. Law)

7.

for aft instructional staff). This professional
development was reduced to 2x/mo
additional to regular weekly efficacy meetings
as needed for the remainder of the year.
Focus areas are classroom environment,
behavior management, instructional
pedagogy & reflection, SDIS and data driven
instruction.
The School 2 Principal is holding monthly
meetings with new staff to ensure a smooth
transition into the School 2 culture, to check
for understanding with expectations, and
support the new staff with their concerns
All staff were provided to the
electronic shared drive, School 2 Professional
Toolkit. This toolkit provides access to
curricular resources for ELA, math, science,
and soclal studies, professional articles and
resources provided by the building leader,
Natélegé Tumer-Hassell, general informaticn
around Rtl, PST, social emotional and culture
and climate.
All Instructional staff were provided access to
the electronic shared drive for building the
ELA curriculum, Schoof 2 Planning-Team.
Areas of integration are in math, sdence,
social studies, art, music and physical
education that support the practical
application of reading and writing
At the end of September, Teachers College
provided a total of 3 days of professional
development for the Units of Study {UOS)
development of instruction in reading &
writing:
o Grades K, 1, & 2 were provided
embedded instruction, in-class modeling
and reflection feedback for the UOS in

Sclence assessment from the
last ten plus years of testing
and organized by toplc.

12. Review Math concept data
from NYS Math assessments,
Math Testlets, and Math
Interims from 2018-2019 in
order to develop meaningful,
integrated math/science
performance instruction.

hitpsz//docs.google.com/document/d/1i3va8Y2EmEchtiBJjBs 1cfPriul VS 3AvPWp41ZMIjAk/edit ts=5db2f38ditheading=h.gjdgxs
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I ovarter
July 1, 2019-October 11, 2019
{As required under Section 211(f) of NY5 Ed. Law)

Reading, during a 2 day In-service at
School 2.

o Grade 3 was provided embedded
instruction, in-class modeling and
reflection feedback for the LIOS in |
Writing, during 2 1 day in-service at
School 2 In the area of writing.

8. In October, Bank Street College provided
professional development for grades K-5 for
math Instruction. This 2-day In-service
provided classroom support and modeling,
direct feedback regarding math Instruction and
a workshop for all grade levels regarding best
practices for math, student engagement and
achievement

9. During September and October, Instructional
Coach support occurred regularly in areas such
as efficacy, planning, modeling and dassroom
visits to support effective Instruction. The
following represents additional support at the
tier 2 & 3 levels:

o Specific feedback regarding Domaln 2-
Classroom environment consistency using
the School 2 Must-Haves Classroom
Environment Checldist in all classrooms
Kindergarten through grade 5 {l.e.
organizing classroom libraries, focus
walls, word walls, arrangement of desks,
carpet, MX800, etc., for the most
effective use of instructlonal space)

o Shared Reading School-Wide Initiative -
staff was given professional development
and templates to carry out z five day plan
each week. Shared reading Is designed to
include studerts of all reading abilities
with special attention to integrating
sclence and soclal studles Instructional

l 1 coaches helped to plan, observed,

15| Pag
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S ouarter
July 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed. Law)

modeled and co-taught to ensure
consistency in the buikding.

o Kindergarten: tier 2 support in math core,
centers, and the Units of Study In Writing

© Grade 1 and 3 worked In collaborative
teams, facllitated by the coaches, to
deslgn micro-schedules of their dally
Instruction. This planning in-service was
designed to improve instructional
practice, routines, integration of science
and social studies, and formative
assessment ta drive instruction

o Grade 3 Instructional teams worked
collaboratively with the coaches to
improve planning and instructional
delivery {coaching cycles in Domaln 3)

o Grade 1 instructional teams worked
collaboratively with the coaches to
improve planning and Instructional
delivery (coaching cycles In Domain 1 &

Domain 3}
Expected results for this phase of tha project are fully met, work is on e Some barriers t» implementation / outcomes / spanding axist; with
budget, and the school Is fully implementing this sivategy with inpgct. adaptation/correction school will be able to achleve desired results.

htips://docs.google.com/document/d/1i3v88Y2EmGchtiBJj8s 1 cfPriu0VS3AVPWp4 1ZMIjAk/edit?ts=SdbOfa8ditheading=h_gidgs

Major barriers to implamentation / outcomes / spanding encountered; results ama
at-risk of not being realivad; major strategy adjustment is required.
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= Ouarter
luly 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed. Law)

Part ll - Demonstrable Improvement Indicators (Level 2)

Identify Indicator | Baseline | 2019-202 | Status Based on the current What are the SCEP/5IG goals and or key List the formative data points Based upon those formative data points, provide
# and Name 0 (RN/G) | Implementation status, doesthe | strategies which have supported progress | belng used to assess progress quantitative and/or qualitative statement{s) which
Progress school expect to meet the made in meeting this indicator? Describe | towards meeting the target for demonstrate impact towards meeting the target.
Torget 2019-2029 progress target for this | adjustments made to key strategies since | this indicator?
indicator? For each Level 2 the approval of the 18-19 continuation
indicator, please answer yesorno | plan and a rationale as to why these
below. adJustments were made.
#3538 ELA a7 467 Yellow Yes SIG Key Strategy: Professional 8, NYSELA from 2018-2019; | 2018-2019 NYS ELA Data |
Black Students Support/Deveiopment & Technology: instructional strategieswere | GL L1s L2s 3% A’
MGP identifled for moving 3 24 7 5 0
students from1to 2, 2103,
¥363IBEA 21 |44z Yellow ng!_ MM'WI = m‘ b and instructional enrichment | | 4 = = s )
Hispanic for students scoring at levels
Students MGP 384
. Equitable & Cultyrally Responsive 9. aReading from 2019-2020 5 z 17 8 o
443 | 46.3 Yellow Practicey {fall) students were screened
I ISELAED hd s aReading - Percentage of Black students
Students MGP instruction at all Tiers. Itis ng -
| #102 308 ELA 717 80. Yellow Thinking Maps-We will mnﬂ_nue to utllize used as a cross-district core | at each risk lavel by bullding
Black Core Thinking Maps to fecilitate higher order program auditing
thinking and “make students “thinki
Subject T nne Instrument. **N=total number of Black students in each
Pe nce more visible” across content areas 10.TCSD Reading Interim . ol
Index grades. Thinking Maps are brain-based Assessment #1 will be given bullding with percentage of total buiding '
#10538EAED | 778 | 853 Yellow :";“a‘“m"“"m"mm"* bt 11/4-11/15 forgrades k-5 | GL | Risk Fell 2019
Core Subject o ate) and formative assessments, Level
Performance SOpTSRAN pRpats) 2 (Form #1-winter, Form PS2 | CHS |PS14
Index demographics. #2-spring), This measure N=168 | N=148 | N=169
aligns with district 60% 39% 8%
Must Haves- Common Standards or
curriculum maps, and |
practice {related instruction and leaming assesses NYS Commaon Core K e 3 (] 4
environment) that are administerad Standards
| grades K-5 . Must Haves will be evaluated 11. Sehool 2 ELA Testet Low 25 21 8
(fidelity and quality) by teachers and Assessments from —
administration. 2019-2020{grades 3-5, Some 44 43 44

hitps:/idocs.google.com/documentid/1i3va8Y2EmechB.j8s 1 cfPriu0VS3AVPWp4 1ZMIjAK/edit?ts=5dbSt38dheading=h.gjdgxs

17i28




Receivership - Quartar §1 Report - Google Docs

T ouarter

July 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed. Low)

Materlals{Texts}- District office has formative), Testlet ; .
purchased Lucy Calkins culturalty #1-November, Testlet High 28 36 44
relevant libraries for each general & #2-February. This will -y |
special educational classroom. measure allgns with School GP & a 1]
2 curricuium, and assess
progress with NYS Common Low 10 2 19
Implicit Blas Workshops-School 2 will Core Standards specifically
continue to consult w/ Dr. Claudia In reading comprehension it 29 4 35
Linghert-Putnam, regarding practices and writing short and High &5 " %
around: impficit Blas, Cuftural extended responses
Competence, & Historicol Trauma. 12.Fountas & Pinnell
We have begun a book study with the Benchmark Fall for Incoming cp 8 B 10
text, So You Want To Talk About Roce, by students winter and any
lieoma Oluo. All faculty and staff will other students that needed Low 24 28 35
participate. testing, winter
{January;spring {(May/fune} Some 36 2 23
We will also be implementing a student 13.Kindergarten only October High o4 “ =
{Intermediate) Book Club. The texts we'll letters-uppercase {UC), L
be using are: The Stars Beneath My Feet lowercase (LC}, letter sounds 3 1
& Cofiing My Name. 14,Grade 1 & 2 only, letter ca 8 B 4
sourxls & high frequency
Author’s visit and writing workshop words Low 19 19 3
{Sept. 2019} w/ Ty Allen Jackson. Mr.
Jackson is an award winning. Afrcan Some 38 19 M
American, children's book author. Migh 18 58 %
= e |
Data,Feadback Strategy (DFS)- op 4 13 15
Systematic process for analyzing data,
providing Instructional feedback to Low 19 22 18
practitioners, and developing a sound
strategy to teach and model for Some z7 26 19
students-with the intent students will
internalize and apply for themselves. fon 50 38 a7
——a- = o
e ] n T
Low 50 23 24
18 | Pag
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{As required under Section 211{f) of NYS Ed. Low)
[
Some 17 30 55
| High 33 a7 14
_ |
#41 3-8 Math 453 473 Yellow | SIG Key Strategy: Professional 7. NYSMath from 2018-2019;
Black Students Support/Development & Technology: instructional strategies were | 2018-2019 NYS Math Data
MGP ! . identified for moving 6L Lls 12 13s 4%
#42 3-8 Math adjustments/additions and instructional enrichment ML
Hispanic for students scoring at levels a 25 13 2 1
Students MGP | 384
#4438 MathED | 443 | 463 Yellow Eguitable & Culturaly Responsive 8. aMath from 2019-2020 {fat)
Students MGP Practices students took the first of 5 = 3 5 3
£1123-8Math | 51.7 60.5 Yellow ; . three screening throughout
Black Core }‘h': nu"""“M“"’"w; :’;:L‘:“:“"’ “r‘:’"“ the year to ascertain aMath - Percentage of Black students at
Subject ng Maps to Igher arder effectiveness of instruction | each risk level by building
Performance u“"u"‘gllt’_ make moontent dents “thinking at all Tiers. K is used as a
Index mare ey aross-district core program | == = tntal number of Black students in

hiips://docs.google.com/document/d/1i3ve8Y2Em6chtiBJ8s1cPriulVS3AvPWp4 1ZMIjAk/editTts=5db8f38d#heading=h.qjdmpes

grades. Thinking Maps are brain-based

auditing instrument.

organizational frameworks, that can be 9. TCSD Math Interims each b“'E'“Q with percentage of total
used across grade-levels Assessments from building
L‘:’:“’P"‘::"V ppropeiate) and 2019-2020 will be given GL | Risk Fall2019
ographics. (grades K-5, formative Level
assessments, {(Form P52 CHS PS4
Must Haves- Common Standards or #1-winter, Form #2-spring], N=155 | N=132 | N=159
practice {related instniction and learning This measure aligns with 80% 3% 35%
environment) that are adminisbered district curriculum maps,
grades K-5 . Must Haves will be evaluated and assesses NYS Common K |cp 0 12 5
(ftdelity and quality) by teachers and Core Standards
administration. 10.5¢chool 2 Math Testiet Low 38 8 17
Assessments from
Implicit Bias Workshops-School 2 wil 20192020 wil be given some | 50 “ 17
continue to consult w/ Dr. Claudia {grades 3-5, formative), =
Linghert-Putnam, regarding practices Testiet #1-November, Testlet High il 38 81
around: Implicit Bias, Cultural #2-February. This measure -
Competence, & Historical Trauma. aligns with School 2 1 |G f a 1]
curriculum, and assess
19 | Pag
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#115 3-8 Math 59.5 69.5 We have begun a book study with the
ED COre Subject text, So You Want To Talk About Race, by
Performance ljeoma Oluo. All faculty and staff will
Index participate.

We will also be Implementing a student

{intermediate) Book Club, The texts we'll
be using are: The Stars Beneath My Feet
& Calfing My Name.

Author’s visit and writing workshop
(Sept. 2019) w/ Ty Allen Jackson. Mr.
Jackson Is an award winning. Afrcan
American, children’s book author.

Data,Fesdback, Strategy (DF5)-
Systematic process for analyzing data,
providing instructional feedback to
practitioners, and developing a sound
strategy to teach and mocdel for
students-with the intent students will
Iinternalize and apply for themselves.

hitps:/idocs.google.com/document/d/1 i3v83Y2EmEchtiBJ]8s 1 cfPriu0VS3AVPWp41ZMIjAk/editts=5db9f3Bd#heading=h.gidgxs

T Quarter

July 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed, Law)

progress with NYS Common
Core Standards specifically In
reading comprehension and
writing short and extended
responses

11.Math fluency 1-5 was given
In the fiif, (October 2019)
and then will be given again
In the winter, January 2020,
spring, May/June 2020}

12 Kindergarten only - number
sense {fall, October 2019,
wirnter, lanuary 2020, spring,
May/lune 2020)

Low 16 28 21
Some 23 21 29
High 55 48 50
= 1 -
cP 13 ] T 13
Low 43 12 30
Some 22 44 33
High 2 38 24
|
op 4 D n
Low 12 12 26
Some 52 41 48
High az AT 15
—_ .
cP 4 !3 10
Low 23 9 19
Some 27 27 13
High 46 41 58
: —
ce 14 o a
Low 14 19 35
Some 54 2 24
High 18 50 38
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Tovarer
July 1, 2019-October 11, 2019
(As required under Section 211{f) of NYS Ed. Low)

Key
® CP-College and Career Path
o Low-at Low Risk
* Some-at Some Risk
e High-at High Risk
Expected results for this phase of the project are fully met, work is on Yellow Some barriers to Implementation / outcomes / spending exist; with Major barriers to implementation / outcomes / spanding encountered; results are at-risk
buciget, and the school ks fully Implementing this strategy with impoct. adaptation/cormection school will be able to achleve desired results, of nat being reslized; major strategy adjustment i required.
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T ouarter
July 1, 2019-October 11, 2019
(As required under Section 211{f) of NYS Ed. Low)

Part il - Additional Key Strategies - (As applicable)

Key Strategies
» Do not repeat strategies described in Parts | and i,
. IfﬂtesdndhasselecmdmeSIGEwﬂGTInmﬂﬂunFrameuntkmodel,Induﬁelnanalyskofﬂmuﬂdencgnflheimmafﬂnqumﬂndpaﬂnq:
. schoal the In $0 deliver Instruction.
List the Key Strategy from your approved intervention plan {SIG or | Status Analysis/Report Out
SCEP|. [RYG)
1. Use of technology in the classroom to deliver instruction
2. EPO (lead partner} for SIG 6 and SIG 7 ONLY
3.
4,
5.
Expected results for this phase of the project are fully met, work ks on Faliow Some barrfers to Implementation / outcomes / spending édst; with Major bavies 1o implementation / outcomes / spending
budget, and the school ks fully Implementing this strategy with impact. adaptationfeormmection schoo! wilt be able to echieve dasired results. encountared; results are at-risk of not being realized; major siratagy
adljustmont |s requived.
22 | Pag
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L Ouarter
July 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed. Law)

Part IV - Community Engagement Team and Recelvership Powers
Community Engagement Team (CET)

Describe the type, nature, frequency and ottcomes of meetings conducted this quarter by the CET, Describe the same for sub-committees. Dascribe specific outcomes of the CET plan implementation;
school support provided; and dissemination of information to whom and for what purpose. If the 2019-2020 CET plan and/or the 15-20 CET membership changed, please attach coples of those
updated documents to this report.

Status Analysis/Report Out
(RG]

The Community Engagement Team Is made up of Community Based Organizations, parents/guardians, faith-based organizations, Department of Probation, school and
district faculty.
¢ The team meets once a month.
¢ The meeting begins with a conversation around School 2’s vision and mission.
© The quarterly report and demonstrable improvement indicators are shared and discussed with the team during meetings.
o The Community Schools Grant and Initfatives are also discussed with this team.
= Members share insights, suggestions and feedback. They also share program and communtity updates.
©  CET members have been actively participating in school events (l.e. potlucks, BOE meetings, etc.).
o The team continues to brainstorm ways to work more collaboratively for school and community initiatives and programs.

Powers of the Receiver

Describe the use of the school receiver's powers [pursuant to CR §100.191 during this reporting period. Discuss the goil of each power and its expected impact,
Status Analysis/Report Out

(R1Y/6]

Green

The Receiver will continue to work with School 2 and implementing the continuation plan. The focus continues to be school turnaround, extended learning time, professional
development and school dimate and culture .
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{As required under Section 211{f) of NYS Ed. Law)

Expacted results for this phase of the project are fully met, Tellorer Sorna barriers to Implementation / outcomes / spending mdst; with g Major basriers to Implementation / outcomes / spending
work is on budget, and the school is fully implementing this adapiation/correction school will be able to achieve desired results. encounterad; results are at-risk of not being reolimd; major
strategy with smonct. Is required.
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T Ouarter
July 1, 2019-October 11, 2019
{As required under Section 211{f) of NVS Ed. Law)

Part V - Community Schools Grant (CSG)
{This section needs to be completed by every recelvership school receiving CSG funds during the 8/1/17 - 6/30/20 budget period.)

| L AN EiRL*
As per CR §100.19, schools recelving CSG funds wil submit quarterly written reports to the Commissioner containing specific information about the progress of the planning,
| imglementation, and cperations of the CSG and the requirements of the regulations.
Reguired Activities Provide updates to each activity with regard to s planning, Implsmentation, or operations..
Community-Wide Needs Assessment (if one Is being conducted in 19-20) The needs and interests of families will be assessed through brief paper and digital surveys throughout the calendar
year through the Community Schools team, PTO, and Project P.R.0.M.1.5.E. This data will help to determine services
provided, community partnerships. and adult workshogps. and event toplcs.
To ensure substantial parent, teacher, and community engagement at this school, | Our Open House, this past fall was administered utilizing the Academic Parent Teacher Teams {APTT) model. Teams
provide specific detalls about these three areas for this reporting period: of teachers and parents met to discuss academic goals and expectations, the mission and vision of the school and
1 public meetings held with parents, teachers, and community members to | student interventions. They participated in hands-on learning tasks and grade-level specific examples of academic
provide information and solicit Input (CR §100.19: held at least quarterly | activities and trajectory statements. They were also given information and resources to assist them in reinforcing
during the school year) their children’s education at home.

Other ways we meet and/or engage families are: Parent-Teacher Organkzation (PTO}, Community Engagement Team
(CET], PR.O.M.LS.E, events, family workshaps, Open House, School events and assemblies/celebratizns, etr.
2. written notices and communications provided to parents, teachers, other | Flyers, newsletters, emergency notices, soclal media announcements, text alerts, school memos, parent letters,
school personnel, and community members {emalls, postings, translated | monthly calendars
inta recipients’ native language)

3. parents, teachers, and community members’ actess to Community School | The school community and community members have open access to our Community School resources, as theve |5

Site Coordinator and Steering Committee open office, emall, and telephone accessibility. The new facilities have created a space more condudve to meeting
families’ needs discretely and allowing them increased confidentiality. Staff are avallable by appointment and are
open to home vislts as needed.

Steering Committee (challenges, meetings held, accomplishments)

Feeder School Services (specific services offered and impact)
Community School Site Coordinator (accomplishments and challenges)

Programmatic Costs (accomplishments and challenges based on the approved
activities on the Attachment C school plan)

Capital Cost Project(s) {(accomplishments and chaflenges based cn the approved
activities on the Attachment C school plan)

25 | Pag

hiips://docs.google.com/document/d/1i3ve8Y2EmBchtiBJjBs1 cfPriuOVS3AVPWp41ZMIjAK/edit?ts=5dba38d#heading=h.gjdgxs



103112019

Reaceivarship -~ Quarter #1 Report - Geogle Docs
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{As required under Section 211(f) of NYS Ed. Law)

Expected results for this phase of the project are fully met, Yellow Some barriers to implamentation / outcomes / spending esdst; with Major bamlers to implementation / outcomes / spending
work s on budget, and the school Is fully Implementing this sdaptation/cornection school wil be able to achieve desivad results. encountired; resufis are atrisk of not belig reallzed; major
sirptuy with limaees : aiTEiny adustment Is requirnd

PartV| - Budget

{This section should be completed by all schools funded by the Persisten

Schools Grant (CSG). Add rows as needed,)

ty Struggling Schools Grant (PSSG), the School improvement Grant (SIG), and the Commumity

Budget Analysis

Identify the grant. Status(R/Y/G) | If expenditures from the approved 2017-2020 (PSSG, CSG} or 2019-2020 (SIG 1003{g) FS-10 are on target, describe thelr Impact. If there are
challenges describe the course correction to be put In place for Quarter 2.

PSSG:

SIG:

CSG:

https://docs.google.com/document/d/1i3va8Y 2Em6chtiB.JjBs 1cfPriuOVS 3AVPWp41ZMIjAk/edit e=5dbSf38diheading=h.gidgxs
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July 1, 2019-October 11, 2019
{As required under Section 211{f) of NYS Ed. Law)

Part VII: Best Practices (Optional)
Best Practices

The New York State Education Department recognizes the Importance of sharing best practices within schools and districts. Please take this opportunity to share one or more best practices currentiy
being Implemented in the school. it is the Intention of the Department to share these best practices with schools and districts in receivership.

List the best practice currently belng imptemented in the school. Describe the significant improvements in student performance, instructional practice, student/family
engagement, and/or school climate that the best practice has had. Discuss the analysis of data/evidence to
determine the Impact, Describe the possibility of replication In other schools.
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July 1, 2019-October 11, 2019
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Part VIl - Assurance and Attestation

By signing below, | attest to the fact that the information in this quarterly report is true and accurate to the best of my knowledge; and that the all requirements with regard to
public hearings and the community engagement teams, as per CR§ 100,19 have been met.

Name of Receiver (Print):
Signature of Recelver:
Date:

By signing below, | attest to the fact that the community engagement team has had the opportunity to provide input into this quarterly report, and the opportunity to review, and
update if necessary, Its 2019-2020 community engagement team plan and membership.

Name of CET Representative (PrinlJE- (il :;_ £ a' '-_'-'-_ %
Signature of CET Representative: ' ' -~ - .~ ""—
Date: 1| “1'-“]
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